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3 
SCALES OF SALARIES FOR TEACHERS IN PUBLIC 
ELEMENTARY SCHOOLS 
To the 
Right. Hon. the President of the 
Board of Education. 
Sir, 

1. (a) On 10th January, 1936, the Burnham Committee on Scales 
of Salaries for Teachers in Public Elementary Schools resolved that 
Lord Burnham’s Award of 1925 as set out in their Report of 1927 
and amended up to the date of their resolution should continue in 
operation for a further period of three years ending 31st March, 
1939, and thereafter subject to notice of one year, being the financial 
year, from either Panel of the Burnham Committee. It was an 
understanding that this resolution was made without prejudice to 
the consideration of the terms of the Report in matters of detail. 
In his letter of 14th March, 1936, addressed to Lord Onslow as 
Chairman of the Committee, Mr. Oliver Stanley agreed, subject to 
a certain reservation, to accept the resolution for grant purposes. (*) 

(0) This arrangement replaces the annual resolution by which 
the provisions of the Award were continued during the years 1932-36, 
and presents a suitable opportunity for undertaking a task that has 
become increasingly necessary, viz. to simplify the reading of the 
provisions now in operation by incorporating into a new Report 
the various amendments that have been made since the publication 
of the Third Report of the Standing Joint Committee on Standard 
Scales of Salaries for Teachers in Public Elementary Schools, dated 
1927. The Committee have, therefore, agreed upon the following 
statement of the scales which apply to full-time Teachers in schools 
to which this Report relates and of the conditions governing their 
application. 

The new matter included in the Report comprises, in the first 
place, the amendments made by the Committee and accepted by the 
Board, and for the purpose of amalgamating them with the existing 
‘text, certain modifications of drafting have here and there been 
made. In addition, opportunity has been taken to restate one or 
two sections and notes in order to bring their terms into line with 
modern practice, and certain parts of the old Report have been 
relegated to a new Appendix, as being now of insufficient practical 
importance to justify their inclusion in the main text.(*) 

(c) This Report relates only to full-time Teachers. A full-time 
Teacher is defined for the purposes of this Report as one holding a 
_ full-time appointment. 

2. We may here record that as a tribute to the memory of the 
first Chairman of the Committee, Viscount Burnham C.H., the 
official title of the Standing Joint Committee has been changed to 
that by which it had long been popularly known, viz. the Burnham 
Committee. 

(1) See Appendix IT. 


(?) See, for example, Sections 6 (Teachers of Domestic Subjects) and 13 
and Appendix VIII. 
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SCALES(*?) FOR CERTIFICATED TEACHERS 
The scales are set out in full in Appendix VI. 


3. (a) (i) Certificated Assistant Teachers,(*) Two Years College- 
Trained(*) :— 














Men. Women. 
Scales. | 
Mini | “oeual | Masd-,| Mini | 9008 | Maxi. 
mum.(°®) ment,(?) | Um. mum. (°®) ment.(?) mum. 
ies eae | £ £ i £ 
II 5% 168 12 330 150 9 258 
III 42 180 12 366 162 9 288 
IV ze 192 9 324 


were: 408 180 
Reng a 

(ii) The first annual increment shall accrue after two years’ service 
as a Certificated Teacher. 


(6) There shall be added to the scale provided that the maximum 
shall not thereby be exceeded :— 


(i) One increment for Certificated Teachers who either have 
completed a three years’ period of training(®) (8) or are 
graduates(*®) of a British University. | 

(11) Two increments for Certificated Teachers who are graduates(®) 
of a British University, and have also completed a four 
years’ period of training.(>) (8) 

(c) For other Certificated Assistant Teachers, except as provided 
in Section 14 of this Report, the Minimum shall be less than that 
stated in (a) above by the amount of one increment in each case(?®), 
the Maximum remaining unaltered. 


(d) Married Teachers.—In cases in which a husband and wife, 
both being Certificated Teachers, have been appointed or are 
appointed to posts in the same school or department, and where 
the requirements as to staffing can be met by the appointment of an 
Assistant Teacher who is not certificated, the salary of the husband 
(if he be the Assistant Teacher) or of the wife (if she be the Assistant 


Teacher) shall be that attaching to the status of the Assistant 
Teacher required. (#4) 





(3) Scale I was eliminated as from Ist April, 1936. The conditions governing 
the transfer of the teachers concerned to Scale II salaries are given in 
paragraph 1 of Appendix VIII. 

(4) In the case of Certificated Teachers who are given temporary recognition 
in that capacity, the status for salary purposes during the period of temporary 
recognition is that of Certificated Teachers one, two, three or four years trained 
according to the description of the Course which the teacher followed at the 
Training College. 

(®) (i) The Burnham Committee have in mind the following courses of 
training completed in England or Wales, or in Scotland or Ireland :— 

(a) For the purposes of Section 3 (a) (i): two-year courses at Training 
Colleges qualifying for recognition as a Certificated Teacher. 

(b) For the purposes of Section 3 (b) (i) : three-year courses at Training 
Colleges qualifying for recognition as a Certificated Teacher; or 
two-year courses as specified in (a) above supplemented by a 
recognised third-year course whether continuous with the previous 
training or after an interval of teaching. 
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The three-year course provided at some Training Colleges in 
preparation for the Teacher’s Certificate of the National Froebel 
Union is recognised by the Board of Education in respect of two 
years only and should not be regarded as a three-year course for the 
purpose of additional increment. Similarly a three years’ course 
under Article 25 (a) of the Scottish Training Regulations does not 
qualify for the increment. 


(c) For the purposes of Section 3 (6) (ii): four-year courses at Training 
Colleges or Training Departments qualifying for recognition as a 
Certificated Teacher. In the case of these courses the fourth year 
of training must be continuous with the previous year, save where 
a break is approved by the Board of Education. 


(d) The Committee also accept for the purposes of Section 3 (b) (ii) a 
recognised one-year course of training qualifying for recognition as 
a Certificated Teacher provided that it is preceded by not less than 
three years full-time study at a University, University College or 
Technical College resulting in a degree. The professional training 
must be continuous with the study for a degree unless taken after 
an interval of full-time academic study, research or teaching service. 


(ii) Courses similar in duration and otherwise equivalent may also be 
accepted whether completed in England and Wales or elsewhere. In the 
case of such courses, reference should in the first instance be made to the 
Board of Education. . 

N.B.—An extension ofa shorter course owing to repetition of some part of 
it is not accepted. 

(*) (a) A Teacher who commences service after leaving Training College 
pending recognition as a Certificated Teacher may be paid at the rate which 
will be appropriate from the date of recognition (normally the Ist August) ; 
but the period before the date of recognition will not be counted for increments. 


(6) If the existing salary of an Uncertificated Teacher who qualifies as a 
Certificated Teacher is greater than the minimum of the Certificated Teacher 
Scale, his (or her) existing salary on the Uncertificated Teacher Scale may be 
taken as his (or her) personal minimum on the Certificated Teacher Scale, 
but Section 3 (a) (ii) applies equally in this case. ‘‘ Existing Salary ’’ means : 
the salary on the Uncertificated Teacher Scale calculated on completed years 
only of service in the Uncertificated Teacher capacity at the date of promotion. 


Note.—The decision that a second halt is required in the case of Un- 
certificated. —Teachers promoted to the Certificated Teacher Scale has been 
adopted by the Board of Education for grant purposes. The Committee 
failed to agree on this point. 


(7) Annual Increments accrue only on completion of years of service as a 
Certificated Teacher. With regard to adjustment of salaries to a uniform 
incremental date, see Section 11. 


(8) A year spent in France in the capacity of répétiteur (répétitrice) or 
assistant (assistante) in a French Training College or Secondary School under 
the Board of Education Scheme or a year spent in the equivalent capacity in 
Germany may be included in determining whether a teacher is entitled to 
the additional increment or increments. ; 

(2) In addition to degrees of English, Welsh and Scottish Universities, 
degrees of Irish, Dominion and Colonial Universities may be accepted for 
this purpose. 

(1°) The additional increment in respect of a degree also applies to Certi- 
ficated Teachers who are not College-trained as well as to Trained Certificated 
Teachers. Thus a Certificated Teacher not College-trained with a degree is 
paid the same rates of salary as a Certificated Teacher two years’ College- 
trained. 

(#4) (a) In determining the salary attaching to the status of the assistant 
teacher required, any past years of service in a not inferior capacity may be 
counted. | 

(b) The payment of salary at higher rates than those appropriate on the 
Uncertificated Teacher Scale according to past years of service in a not inferior 
capacity is not covered by this Section. 
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SCALES(??) FOR CERTIFICATED HEAD TEACHERS 
The scales are set out in full in Appendix VI 


4. (a) For the purpose of Head Teachers’ Salaries, schools shall 
be graded according to average attendance(}*) thus :— 


Grade I—Not over 100 in average attendance. 
», iII]—Over 100 but not over 200 in average attendance. 
,, I1I—Over 200 but not over 350 in average attendance. 
,, LV—Over 350 but not over 500 in average attendance. 
,,  W—Over 500 in average attendance. 


(6) (3) The minimum salary for Certificated Head Teachers shall 
be the corresponding Assistant’s minimum(?4) with the addition of 
the appropriate promotion increment. 


(1) Normal annual increments for Certificated Head Teachers 
shall be the same as for Certificated Assistant Teachers, but in 
determining the Head Teacher’s correct position on the scale, one 
normal annual increment shall be allowed for each year, other than 
the first year, of service as a Certificated Teacher, whether as Head 
or Assistant. (+>) 





(1?) See Note (3). 
(18) See also Section 8 of this Report. 


(14) The minimum of the corresponding scale for assistant teachers will 
include any additional increment due under Section 3 (b) of this Report, but 
will not include any additional allowance which the teacher as an assistant, 
may have been receiving under Section 14 of this Report. 


(15) For the purpose of determining the number of normal annual incre- 
ments which may be reckoned :— 


(i) If there is a uniform incremental date in force, the teacher’s service 
should be reckoned in years and months up to the Jast incremental 
date. Thus, if the service at the last incremental date were 7 years 
5 months, there would be added to the minimum, six full increments 
and five-twelfths of an increment. The next increment will be due 
at the next incremental date. If there has been a break in the 
teacher’s service since the last incremental date it may be necessary 
to modify this calculation. (See Section 11 (b) and Note 43.) 


(ii) If no uniform incremental date is in force, the number of completed 
years at the date of promotion will be reckoned in determining the 
commencing salary and the next annual increment will be due 
when the teacher’s total service reaches another completed year. 
Thus, if the service at the date of promotion were 9 years 7 months, 
eight increments would be included in the commencing salary as 
Head Teacher and a further increment would be added after five 
more months of service. 


It will be noted that the number of increments which may be allowed is 
limited only by the maximum of the Head Teacher scale for the Grade and 
not by the maximum of the Assistant’s scale. It should also be noted that the 
last increment equally with the others accrues only at the end of the year 
and, therefore, where it is less than the normal increment a corresponding 
reduction should be made for odd months of the final year counted under (i) 
of this Note. 


~ 


/ 


(iii) The promotion increments per grade of school shall be as 
follows :— 





























Men. | Women. 
eee Per grade of | Per grade of 
School. | School. 
ip $. 
1 LD ih i 18 | 13° 10 
A Seer ae by 94 | is 0 
rVty. fy has 24 | 18 0O 
(c) Maxima for Head Teachers :— 
Grade I. Grade II. | Grade III.| Grade IV.| Grade V. 
Scales. ; c : d Y d i d : d 
© g ® g © SI 5) S| 5) § 
SAMUS METG HMO Tisha ior hiet hoe Nien} 
0 S Ss Ss S S 
Be eel teas VE cde [id ihe de bod 
REA .. | 3860 | 288 | 393 | 315 | 426 | 342 | 459 | 369 | 492 | 396 
jan Gee .. | 402 | 318 | 488 | 348 | 474 | 378 | 510 | 408 | 546 | 438 


LV. .. | 450 | 360 | 489 | 390 | 528 | 423 | 567 | 456 | 606 | 486 


(d) At the option of the Local Education Authority schools with 
an average attendance not exceeding 40 may be placed in a special 
Grade 0. The promotion increment to Grade 0 shall be £18 for a 
man arid £13 10s. fora woman. There shall be no promotion incre- 
ment from Grade 0 to Grade I in Scale II, and the promotion 
increment from Grade 0 to Grade I in Scales III and IV shall be 
£6 for a man and £4 10s. for a woman. 


The maximum salaries for Grade 0 shall be :— 
Scale II. Scale III. Scale IV. 


£ £ 
Men ‘a ES en 381 423 
Women .. inthe 303 339 


N.B.—The Grade 0 scales are included with the scales for the 
other grades in Appendix VI. 
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SCALES(?*) FOR UNCERTIFICATED TEACHERS 
The scales are set out in full in Appendix VI. 
5. (a) (i) Uncertificated Assistant Teachers :— 











Men. Women. 
Maximum (?%). Maximum. (}9) 
Scales. Mini- pee Teachers Mini- Senay Teachers 
mum. ets appointed mum, ape appointed 
(if) 18, | Onor (?”) ‘ 18) * | Ontor 
Ci) Getee | Waetore ( after | Before 
1.4.14, | 14.14. 1.4.14, | 14.14. 
£ Biss £ £ £ £ £ £ 
Dp aA 102 Ya ht 156 198 93 6 144 156 
bK) Rees 108 eae 174 222 99 6 153 174 
Lh Kir ty Pag 192 246 108 6 162 198 





(11) The first annual increment shall accrue after two years’ service 
as an Uncertificated Teacher. 


(0) Uncertificated Head Teachers :—(?°) 


An Uncertificated Teacher on appointment as a Head Teacher 
shall receive a promotion increment of £10 and shall proceed 
by annual increments of £7 10s. to a maximum which shall 
exceed the maximum for Uncertificated Assistant Teachers by 
£20 in the case of men and £15 in the case of women. In 
determining the Head Teacher’s correct position on the scale, 
odd months as well as completed years of service as Uncertificated 
Assistant Teacher shall be allowed, within the maximum of the 
Uncertificated Assistant Teacher Scale. 


(7) See Note (3). 

(17) If the existing salary of a Supplementary Teacher who qualifies as an 
Uncertificated Teacher is greater than the minimum of the Uncertificated 
Teacher Scale, her existing salary as a Supplementary Teacher, or the minimum 
of the Uncertificated Teacher Scale plus two increments on the scale, whichever 
of these two amounts is the less, may be taken as the teacher’s personal 
minimum on the Uncertificated Teacher Scale; provided that the teacher 
does not thereby receive a salary greater than that she would have been 
receiving had all her service as a Supplementary Teacher been in the capacity 
of an Uncertificated Teacher. 

(18) Annual increments accrue only on completion of years of service as 
an Uncertificated Teacher. With regard to the adjustment of salaries to a 
uniform incremental date, see Section 11. 

(1°) (a) “Appointed before Ist April, 1914’’ means appointed to a Public 
Elementary School as an Uncertificated Teacher. 

(b) A teacher who was appointed to a Public Elementary School on 21st 
February, 1914, but owing to illness was unable to take up the appointment 
until 21st April, 1914, has been regarded as having been appointed before 
Ist April, 1914, for the purposes of this Section. 

(2°) See also Section 9 (a) (iii) of this Report. 


9 


TEACHERS OF DOMESTIC SUBJECTS(?!) AND HANDICRAFT 


6. (a) Teachers of Domestic Subjects recognised as such by the 
Board of Education shall be placed on the same scale as two years’ 
College-trained Certificated Assistant Mistresses. One increment 
shall be added to the Minimum in the case of teachers who have 
either completed a three years’ period of training(?#) or are 
graduates(*3) of a British University. 


(b) Teachers of Domestic Subjects who are recognised by the 
Board of Education as Certificated Teachers, or are qualified for 
such recognition, shall be placed on the corresponding scale for 
Certificated Assistant Teachers. 


(c) A Teacher of Handicraft who is recognised by the Board of 
Education as a Certificated Teacher, or is qualified(?4) for such 
recognition, shall be paid on the scale applicable to a Certificated 
Assistant Teacher, two years College-trained. An increment or 
increments shall be added to the minimum of that scale if the 
Teacher would be eligible to receive such addition under 
Section 3 (b) (i) or 3 (0) (11) of this Report. | 


(d) A Teacher of Handicraft who is not recognised by the Board 
of Education as a Certificated Teacher but on 30th September, 1920, 
held a diploma in Handicraft(?*) recognised by the Board of 
Education :— 


(21) Sections 6 (a) and (b) of the Third Report of the Standing Joint 
Committee on Standard Scales of Salaries for Teachers in Public Elementary 
Schools, 1927, contained certain provisions regarding Domestic Subjects 
Teachers which are not appropriate under present conditions of recognition of 
such teachers by the Board of Education. These provisions remain in force 
for such teachers as may still be affected by them. The Sections are quoted 
in paragraph 3 of Appendix VIII to this Report. 

(7?) The following courses of training completed in England or Wales or 
in Scotland or Ireland are accepted for this purpose :— 


(a) Three-year courses at Training Colleges qualifying for recognition as 
a Domestic Subjects Teacher. 


(b) Two-year courses qualifying for recognition as a Domestic Subjects 
Teacher supplemented by a recognised third year course whether continuous 
with the previous training or after an interval of teaching. 

Where it is proposed to accept courses similar in duration and otherwise 
equivalent, reference should in the first instance be made to the Board of 
Education. 

N.B.—An extension of a shorter course owing to repetition of some part 
of it is not accepted. 

(?3) See Note (9). 

(24) A Teacher recognised under Chapter VI of the Regulations of the 
Scottish Education Department as a Teacher of Educational Handwork is not 
thereby qualified for recognition as a Certificated Teacher under the Code of 
Regulations for Public Elementary Schools in England and Wales. 


(25) It should be noted that the Diploma of the City and Guilds of London 
Institute dates from the Ist August in the year in which the final examination 
for the diploma is passed. 


(44789) A4 
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(i) If appointed(?*) before Ist April, 1914, shall be graded as a 
Certificated Assistant Teacher not College-trained. 

() If appointed(?*) on or after Ist April, 1914, but before 
Ist January, 1921, shall, if recognised(*”) by the Board as 
an Uncertificated Teacher or upon obtaining such recog- 
nition(*”), be graded as a Certificated Assistant Teacher 
not College-trained. 

(ii) If the case does not fall under either (i) or (ii) of this Section, 
shall be graded as an Uncertificated Teacher. 


(e) Local Education Authorities may at their discretion make 
exceptions to the foregoing provisions within the following limits. 
These exceptions will be assessed on the merits of each individual 
case. Where the Authority are satisfied that in any individual case 
hardship is occasioned to existing teachers(#8) :— 


(i) Existing teachers(?8) who obtained a recognised diploma(?°) 
not later than Ist August, 1924, may be graded as Certi- 
ficated Assistant Teachers, not College-trained, service in 
approved institutions(?*) being recognised for increments 
on the Certificated Teacher Scale as from the date of 
obtaining the recognised diploma.(#°) But if the salary 
on Ist April, 1925, so calculated is less than the Recognised 
Salary(®°) on 31st March, 1925, they may enter the 
Certificated Teacher Scale at the latter rate. 

(ul) Existing teachers(?8) appointed(#*) before Ist April, 1925, 
who do not hold a recognised diploma(#*) may enter the 
scale for Certificated Teachers, not College-trained, as 
from Ist April, 1925, either at the minimum of the scale 
or at any point not exceeding their Recognised Salary(°°) 
on 3ist March, 1925. 

A teacher appointed(?*) after 3lst March, 1925, but before the 
date of termination of this Report who holds a diploma in Handi- 
craft(?°) recognised by the Board of Education, may, if recognised(?’) 
by the Board as an Uncertificated Teacher, or upon obtaining such 
recognition, be graded(*4) for salary purposes as a Certificated 
Assistant Teacher, not College-trained. 


(26) “Appointed ’’’ means: Appointed as a Handicraft Teacher in an 
institution which has been accepted for the purposes of Section 9 (0) (i) of 
this Report (see Appendix IV). 

(??) The holding of a qualification for recognition under the Code as an 
Uncertificated Teacher is accepted for this purpose even though the formalities 
of recognition have not been undergone. 

(78) ““ Existing Teachers ’’ means: Teachers in whose cases, on 31st March, 
1925, there existed a contractual relationship with a Local Education Authority 
or with the Governing Body of an institution accepted for the purposes of 
Section 9 (bd) (i) of this Report (see Appendix IV) or such a contractual relation- 
ship was in process of termination only in order that the Local Education 
Authority or Governing Body might be able to apply the new scale. 

(2°) See Appendix IV. . 

(30) ‘* Recognised Salary ’’ means: The salary recognised for grant by the 
Board of Education. The first annual in¢érement will accrue after two years’ 
service following the entry on the scale for Certificated Teachers. 

(#1) The grading as a Certificated Teacher, not College-trained, may not 
be made unless and until the teacher holds both a recognised diploma and a 
qualification for recognition by the Board as an Uncertificated Teacher. 
Service rendered prior to the holding of both these qualifications may not be 
reckoned for increments on the Certificated Teacher Scale. 


11 


(f) These provisions (a)—(e) only apply so long as the teacher is 
employed as a Teacher of Domestic Subjects or Handicraft. If a 
teacher who is qualified as a Teacher of Domestic Subjects or Handi- 
craft is employed in some other capacity the appropriate salary is 
that applicable to the capacity in which the teacher is employed. 


“TEACHERS IN SPECIAL SCHOOLS 


¢. The following paragraphs apply to the salary paid for full- 
time teaching duties in either Day or Residential Special Schools :— 


(a) Certificated (®*) Head Teachers shall receive salaries calculated 
in the same manner as those of Certificated Head 
Teachers (8%) (#) of Public Elementary Schools. The grading 
shall not be less than that shown in the second column of 
the following table, and Local Education Authorities may 
at their discretion adopt a differential basis of grading 
within the limits indicated in the subsequent columns of 














the table :— 
Average Attendance. 
Alternative grading at the discretion of the L.E.A. 
Grade. ty Aya emul (ad pens Mf 
Minimum Blind or Mentally Open Air 
for all Deaf Partially | Defective | Sanatorium 
Schools. Schools. Deaf. or Partially | Cripple or 
; Blind. Epileptic. 
sitet tb FEN icy AN Somer fy. 8) ccd bail OTE AS) 
I .. |not over 40 | not over 10} not over 20} not over 20 | not over 20 
II > 41-100 11-30 21-60 21-70 21-80 
Jil at 101—200 31-60 61-100 71-140 81—200 
IV oe 201-350 61—100 101—160 141—220 201-320 
V san over 350 over 100 over 160 over 220 over 320 








(6) Certificated(?*) Assistant Teachers and Teachers of Domestic 
Subjects and Handicraft shall receive one increment more 
than they would have received in Public Elementary 
Schools and shall proceed to the same maximum. | 


(3) A two years’ course of training for Special Schools under the Regula- 
tions for the Training of Teachers may be treated as a two years’ course 
within the meaning of Section 3 (a) of this Report ; a continuous three years’ 
course under the Regulations may be treated as falling under Section 3 (0) (i) 
of this Report; a four years’ course for Teachers of the Deaf held at Manchester 
University may be treated as falling under Section 3 (6) (ii) if the teacher has 
also obtained a degree. 


(33) (a) The additional increment provided for in Section 7 (b) is not added 
to the salary of a Head Teacher unless immediately before promotion to be 
Head Teacher of a Special School the teacher was serving as an Assistant 
Teacher in a Special School. It may not be given in cases under (c) (il). 

(b) An Uncertificated Teacher placed on the scale for Certificated Teachers 
not College-trained under this paragraph may have his salary assessed in 
accordance with Note (6) (b) above, i.e. his existing salary may be taken asa 
personal minimum on that scale. 
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(c) (i) Uncertificated Head and Assistant Teachers shall receive 
one increment more than they would have received in 
Public Elementary Schools and shall proceed to the same 
maximum. 

(11) At the discretion of the Local Education Authority, Uncerti- 
ficated Teachers who obtain a recognised diploma(?*) for 
teaching in Special Schools may be placed on the scale 
for Certificated Teachers, not College-trained,(3%) service 
being reckoned from the date when both qualifications 
are held. 

(111) Uncertificated Teachers may receive the higher salaries deter- 
mined by sub-section (d) below if they satisfy the conditions 
there specified. 

(d) (i) Head and Assistant Teachers holding the Teacher's Certi- 
ficate of the National Froebel Union and employed in Schools 
for Defective and Epileptic Children may receive salary 
at the rates appropriate to Certificated Head and Assistant 
Teachers of Special Schools. If the Froebel Certificate was 
obtained after two years’ training at a recognised Froebel 
Training College, the scale for Certificated Teachers two 
years’ College-trained may be applied. 

The provisions of (0) above may be applied in these 
cases. 

(ii) Head Teachers who were specially recognised as Head 
Teachers of Special Schools before Ist September, 1925, 
or who were recognised as Assistants in Schools for Blind, 
Deaf, Defective or Epileptic children for 10 years before 
Ist August, 1910, may receive salary calculated as for 
Certificated Head Teachers, not College-trained, of Public 
Elementary Schools of the same average attendance, the 
higher grading and additional increment not being given. 
In those cases, however, where the teacher is serving in 
a school of the same type as that for which recognition 
prior to Ist August, 1910, was given, the Local Education 
Authority may, at their discretion, pay salary calculated 
under Section 7 (a) of this Report. In either event, service 
subsequent to Ist August, 1910, only may be reckoned for 
increments. 

(11) Assestant Teachers recognised as Teachers in Schools for 
Blind, Deaf, Defective or Epileptic children for 10 years 
before Ist August, 1910, may receive salary calculated as 
for Certificated Assistant Teachers, not College-trained, of 
Public Elementary Schools, the additional increment not 
being given. In those cases, however, where the teacher 


(34) The following diplomas are recognised for the purposes of this 
Section :— 
The School Teachers’ Certificate of the College of Teachers of the Blind, 
The Diploma of the National College of Teachers of the Deaf, 
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is serving in a school of the same type as that for which 
recognition prior to Ist August, 1910, was given, the Local 
Education Authority may, at their discretion, pay salary 
calculated under Section 7 (db) of this Report. In either 
event, service subsequent to Ist August, 1910, only may 
be reckoned for increments. 

(iv) Other Assistant Teachers may receive salaries as for Uncerti- 
ficated Assistant Teachers of Public Elementary Schools, 
but higher rates may be specially approved in the cases 
of exceptionally qualified Specialist or Trade Teachers. 


GRADING AND REGRADING OF SCHOOLS 

8. (a) The substantive grading(*5) of a school or department shall 
be the grading determined at any date by reference to the average 
attendance calculated on the average of the three preceding financial 
years. 

If, in any of the three preceding financial years, owing to the 
occurrence of an epidemic or epidemics (or the exclusion of an 
abnormally large number of children by the School Medical Officer), 
the average attendance of a school falls below the normal percentage 
of that school, or the normal percentage of similar schools in the 
area of the Local Education Authority, the Authority may have 
regard to these circumstances in determining the substantive grading 
of the school. 

(6) The grading of each individual school or department shall be 
reviewed by reference to the limits specified in Section 4 (a) or (d) 
of this Report whenever 
(1) a new Head Teacher is appointed, (**) or 
(ii) the school is reorganised, or 
(iii) the recognised accommodation is increased by 20 per cent., or 
(iv) owing to the transfer of children from other schools by the 

specific action of the Local Education Authority the 
number of children in the school is increased to an extent 
of 20 per cent. of the number on the registers at the date 
of transfer. 

(c) (i) In the case of new schools the grading of the school shall 
be provisionally fixed by reference to the estimated average atten- 
dance for the first three complete financial years. At the discretion 
of the Authority the provisional grading may be extended for a 
further period not exceeding two years. At the end of the period 
of provisional grading a substantive grading shall be determined for 
the future in accordance with the provisions of Sub-section 8 (a). 


(35) A school or department is regarded as having a substantive grading 
unless it is provisionally or fern DORA Ty. graded under the terms of Section 8 (c) 
of this Report. 

(36) The date of appointment for the purpose of this section is the date on 
which the Head Teacher actually takes up duty. 
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(ii) On the appointment of a new Head Teacher to an existing 
school the grading shall be determined as provided in Sub-section 8(a), 
Save in cases where a provisional or temporary grading is applicable 
to the school, or is in operation, under the provisions of Sub-sections (i) 
above, or (iii) or (iv) below. 

(111) In the case of schools the grading of which falls for review 
under Sub-section (0) (i1) (ii) or (iv) above, the grading shall, where 
appropriate figures are available, be determined as provided in Sub- 
section 8 (a) (8"). 

Where appropriate figures are not available the grading shall be 
determined as provided in Sub-section (c) (i) above. 

(iv) In the case of schools the grading of which falls for review 
under Sub-section (b) (ii) (ii) or (iv) above, on account of a 
reorganisation, or an enlargement or a transfer which is known to 
be for a limited period(’§), the provisions of Sub-section (c) (iii) shall 
not apply. In such cases a temporary grading shall be fixed by 
reference to the estimated average attendance for the duration of 
the limited period, and thereafter the school shall either be pro- 
visionally graded in accordance with the provisions of Sub- 
section (c) (i) above, or shall revert to its previous substantive 
grading, whichever in the opinion of the Authority is appropriate. 

(2) The general principle governing the salary scales of Head 
Teachers is that a scale established as a protected scale for a Head 
Teacher under an Authority shall not be reduced save under the 
provisions of Sub-section (e) so long as the Head Teacher continues 
to render efficient service as such under the same Authority, though 
not necessarily in the same School. 


Subject, therefore, to the provisions of Sub-section (e) :— 

(i) The protected scale shall, subject to Sub-sections (ii) and (iii) 
below, be determined on the first occasion after 3lst 
March, 1937, that the Head Teacher holds a permanent 
appointment as such under the Authority in a school with 
a substantive grading, and shall be the scale appropriate 
to such grading. 

(1) In the case of a Head Teacher serving as such under the 
Authority on 3lst March, 1937, in a school with a sub- 
stantive grading the protected scale shall be the higher 
of the following, viz., the scale appropriate to the grading 
of the school as established under this Report on 31st 

. March, 1937(3*), or the maintained scale, if any(*°), paid 
on that date. 


(3”) Appropriate figures, would, for instance, normally be available when 
there has been an amalgamation of departments. 

(28) Any period not exceeding five years would normally be regarded as 
a limited period for this purpose. 

(8°) ““ The grading of the school as established under this Report on 31st 
March, 1937 ’’ means the grading under the “ standstill’’ arrangements then 
prescribed in Section 8* of the Third Report of the Standing Joint Committee 
on Standard Scales of Salaries for Teachers in Public Elementary Schools, 1927. 

(4°) “‘ The maintained scale ’’ means the scale authorised by the provisions 
of paragraph 6 of the Statement in Appendix III of the Report. Such scale 
will involve no charge upon the “ prescribed sum ”’ (Appendix III). 
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(ii) In the case of a Head Teacher serving as such under the 
Authority on 31st March, 1937, in a school with a pro- 
visional grading the protected scale shall be determined 
as follows :— 


If the Head Teacher was not, immediately before 
the period of provisional grading, in service as such 
under the Authority, the protected scale shall be the 
scale determined as provided in Sub-section (i) above. 

In other cases the protected scale shall be the higher of 
the following, viz., the scale determined as provided in 
Sub-section (i) above or the maintained scale, if any(?°), 
paid on 31st March, 1937, or payable after that date. 


(iv) In the case of a Head Teacher who is appointed to a school 
of higher substantive grading than that corresponding to 
his or her protected scale, the protected scale shall be that 
appropriate to such higher substantive grading. 


(v) If the substantive grading of a school is raised as a result of 
a review under Sub-section 8 (0) and is thereby higher than 
that corresponding to the existing protected scale of the 
Head Teacher, the protected scale of the Head Teacher 
shall be that appropriate to the revised grading. 


(vi) If the substantive grading of a school is raised under the 
provisions of Sub-section 8 (f) the protected scale of the 
Head Teacher shall be that appropriate to the revised 
grading. 

(vii) The scale applicable to each Head Teacher shall be the pro- 

tected scale unless increased during the period of a 
provisional or temporary grading (see Sub-section (viii) 
below). 


(viii) If a school is provisionally or temporarily graded the scale 
appropriate to the provisional or temporary grading shall, 
subject to Sub-section (d) (vu) above, be applicable to the 
Head Teacher during such grading. 


(e) The protected scale shall cease to operate in the case of a 
Head Teacher who :— 

_(i) leaves the service of the Authority, in which event his or her 
reappointment under the same or another Authority shall 
be regarded as a first a kab for the purpose of Sub- 
section (d) (i), or 


(1) ceases to render efficient service to the peice. or 


(ili) being in receipt of a protected scale higher than that appro- 
priate to the grading of the school as otherwise determined 
under the provisions of Sub-section 8 (a) is offered and, for 
reasons which do not satisfy the Authority, refuses transfer 
to a school of the grading appropriate to his protected 
scale, in which event the scale shall be that appropriate 
to the grading of the school in which he elects to remain 
and this shall become the protected scale. 
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(f) When, as the result of the appointment of a new Head Teacher, 
the grading of a school, determined as provided in Sub-section 8 (a), 
becomes lower than that corresponding to the protected scale of the 
retiring Head Teacher, and the scale of the new Head Teacher is 
that appropriate to such lower grading, there shall be a revision of 
the grading of some other school in the Authority’s area whose Head 
Teacher is at that time in receipt of a scale less than that appropriate 
to the grading of his or her school as otherwise determined under 
Sub-section 8 (a). The scale applicable to the Head Teacher of such 
a school shall be that appropriate to the substantive grading as 
determined under Sub-section 8 (a) and shall become the protected 
scale. 

Where more than one school is eligible for consideration for such 
up-grading the selection of the school to which such up-grading 
shall be applied shall be left to the discretion of the Authority, who | 
shall have regard, inter alia, to (a) the extent of the period during 
which the Head Teacher has been in receipt of a scale less than 
that appropriate to the grading of the school, (0) the extent to 
which the actual attendance exceeds the limits of that appropriate 
to the existing grading of the school, (c) the length of service as 
Head Teacher under the Authority, and (d) the likelihood of the 
school remaining in the higher grade, having regard to present and 
estimated future numbers. 


: CORRECT POSITION 


9. (a) A teacher’s correct position(*!) on the scales at any time 
shall be ascertained as follows :— 

(i) Assestant Teachers —To the minimum(**) of the scale for the 
capacity in which the teacher is recognised there shall be 
added, for each completed year, other than the first year, 
of service in that capacity, one normal annual increment 
on the scale applying to that capacity, up to the maximum 
of that scale. 

(1) Certificated Head Teachers.—To the minimum of the corres- 
ponding scale for Assistant Teachers there shall be added 
the appropriate promotion increment for the grade of 
school together with one normal annual increment for each 
completed year, other than the first year, of service as a 
Certificated Teacher, whether as Head or Assistant ; pro- 
vided that the maximum salary of the grade is not 
exceeded. 


(41) (a) With regard to the adjustment of salary to a uniform incremental 
date see Section 11 of this Report. 

(6) “‘ The minimum of the scale for the capacity in which the teacher 
is recognised ’’ means, for teachers paid on the Certificated Teacher Scales, 
the minimum of the scales for Certificated Assistant Teachers, two years 
College-trained, with the addition of any increments due under Section 3 (0) (i) 
or (ii) or under Section 7 (b), or with the deduction of an increment under 
Section 3 (c) as may be appropriate. Allowances under Section 14 are not 
regarded as part of the teacher’s scale salary. 
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(iil) Uncertificated Head Teachers—To the minimum of the scale 
for Uncertificated Assistant Teachers there shall be added 
(a) in respect of all service rendered in the capacity of 
Uncertificated Assistant Teacher except the first 
year—one normal annual increment upon the scale 
for each completed year of such service, plus one- 
twelfth of the appropriate annual increment for 
each additional month, up to the maximum of the 
Assistant Teacher scale, 
(6) the appropriate promotion increment, 


(c) one scale increment for each completed year of 
service as Uncertificated Head Teacher, 
provided that the maximum salary as defined in Section 
5 (b) is not exceeded(#?). 
(5) In determining the correct position, the following types of 
service shall be taken into account :— 
(i) Service in approved institutions under the conditions set 
forth in Appendix IV to this Report. 
(ii) War service with the Forces of the Crown, etc., within the 
limits and under the conditions explained in Appendix V 
to this Report. 


WITHHOLDING OF INCREMENTS 


10. No increment shall be withheld in respect of any year unless 
the service for that year has been declared unsatisfactory by the 
Local Education Authority or Education Committee, but the effect 
of this shall be limited to one year unless the Local Education 
Authority or Education Committee otherwise determine. 


INCREMENTAL DATE 


11. (az) The Burnham Committee recommend all Local Education 
Authorities to adopt a uniform incremental date at Ist April. In 
adjusting salaries(*%) to that uniform incremental date the principle 
which applies is that teachers who remain continuously in service 
throughout the financial year should receive the same salary in 
respect of that year as though no uniform date were in force, but . 
increments were given as from the date of completion of an integral 
number of years of service. In reckoning service for this purpose 
the number of odd days may be ignored or counted as one month 
according as it is or is not less than 15, i.e. the date of completion of - 
a year’s service may be taken to be the first of the month which is 
nearer to the actual date. 

(0) The principle which applies to the calculation of salary(4) 
in the case of migrants and of teachers discontinuing service and 

(42) An example of the calculation is given in Appendix VII to this Report. 


(48) Examples of the calculation of salary in various cases are given in 
Appendix VII to this Report. 
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resuming it in the same area is that teachers of the same qualifi- 
cations and the same amount of service at any particular time who 
are employed by the same Local Education Authority in similar 
conditions should have the same rate of salary.(44) This rate is, 
therefore, determined by considering what salary an existing teacher 
would be receiving who had been continuously employed in the area 
and had the same service as the migrant at the date of appointment, 
excepting that when the salary of a teacher has been assessed for 
any financial year it is retained by the teacher for the remainder of 
the year even though he has subsequently a break in service, provided 
that he resumes service after the break in the area of the same 
Authority and in the same status. 


DATE OF APPLICATION 


12. The scales in this Report came into force under Lord 
Burnham’s Award from Ist April, 1925. 


PROTECTION OF EXISTING SALARY ON 
3lst MARCH, 1925 

18. No existing teacher as defined in Section 13 of the Third 
Report of the Standing Joint Committee on Standard Scales of 
Salaries for Teachers in Public Elementary Schools, 1927, shall 
receive, by reason of the operation of the scales, a less rate of salary 
as from Ist April, 1925, than he or she was receiving on 31st March, 
1925 ; provided that no teacher shall receive a scale salary in excess 
of the maximum of the appropriate scale(*#5). 


ALLOWANCES OVER AND ABOVE SCALE SALARY 
14, The Local Education Authority may at their discretion(**) 
make allowances over and above the Scale Salary :— 
(a) For a period of College Training of less than two years. 
(b) For special qualifications. (47) 


(c) To Women Teachers holding posts of green responsibility 
in large mixed schools. 


(d) To mitigate or prevent hardship to teachers whose salaries 
are diminished or whose posts are lost in consequence of 
the reorganisation or closure of their schools or depart- 
ments. 


(e) For similar reasons. 


(44) In applying the principle of this sub-section to Head Teachers no 
account should be taken of any protected scale as defined in Section 8 (d) of 
this Report. 

(45) The definitions and principles laid down in Section 13 of the Third 
Report of the Standing Joint Committee on Standard Scales of Salaries for 
Teachers in Public Elementary Schools, 1927, in regard to the protected 
salaries of teachers who were “existing teachers’’ on 3lst March, 1925, 
remain in force for such teachers as may still be affected by them. The 
definitions and principles are quoted in full in paragraph 4 of Appendix VIII 
to this Report. 

(4%) The recognition of expenditure for grant purposes by the Board of 
Education is subject to the conditions set out in Appendix III. 

(47) In the case of Teachers of Handicraft, trade or workshop experience 
after the age of 21 years may constitute a special qualification for this purpose. 
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DIVIDED SERVICE 


15. (a2) Where a teacher employed by one Local Education 
Authority builds up full-time service by combining part-time service 
of different types which, if full-time, would be remunerated at 
different rates of salary, the salary may be computed as follows(48) :— 


(i) Teachers who spend less than one-quarter of their time in 
the more highly paid service should be paid at the lower 
rate for all work, one-quarter of their salary being charged 
to the school or institution to which the higher rate of 
salary is applicable and three-quarters to that to which 
the lower rate of salary is applicable. 


(11) Teachers who spend not less than one-quarter, and not more 
than three-quarters, of their time in the more highly paid 
service should be paid as to half their salary at the higher 
rate, and as to the other half at the lower rate, the 
apportionment between accounts being made accordingly. 

(i) Teachers who spend more than three-quarters of their time 
in the more highly paid service should be paid at the 
higher rate for all work, three-quarters of their salary 
being charged to the school or institution to which the 
higher rate of salary is applicable, and one-quarter to that 
to which the lower rate is applicable. 


(2) In calculating the salary for this purpose on the Secondary 
and Technical Scales, the whole of the past divided service may be 
counted as Secondary or Technical service as the case may be, and 
in. calculating the correct position on the Elementary Scale, the 
whole of the service may be counted as Elementary service, provided 
that in no case shall a teacher receive a scale salary for divided service 
in excess of the scale salary which he would receive if exclusively 
employed in that one of the types of service, between which his 
service is divided, for which his scale salary would be highest. 

N.B.—It should be noted that the Board’s acceptance of the 
provisions of this Section for grant purposes requires that the pro- 
visions of the Section shall be adopted as a whole and be applied 
uniformly to all the divided service cases in the area. 


ALLOCATION OF SCALES TO THE SEVERAL AREAS 


16. The allocation of the scales to the several areas shall be as 
shown in Appendix I to this Report. 


: CHANGE OF SCALES 


17. Any Local Education Authority may, at any time, in agree- 
ment with its Teachers, and with the consent of the Burnham 
_ Committee, proceed from one Standard Scale to another, provided 
nevertheless that no Local Education Authority outside the “ London 
Area ’’ as defined in Section 20 below, shall adopt Scale IV unless 
such adoption is confirmed by the Burnham Committee. 


(48) Examples of the calculation are given in Appendix VII. 
(44789) A8 
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18. The Burnham Committee, and each Panel of it (ie., the 
representatives of the County Councils Association, the Municipal 
Corporations Association, the Association of Education Committees, 
and the London County Council, and the representatives of the 
National Union of Teachers respectively), shall exert their best 
influence to prevent the adoption or change of a Scale by any Local 
Education Authority contrary to the opinion or decision of the 
Committee, and the Committee may, if necessary, make repre- 
sentations to the Board of Education concerning such action by any 
Local Education Authority. 


19. Any disagreement between a Local Education Authority and 
its Teachers on the subject of the adoption, change or interpretation 
of a Salary Scale shall be referred to the decision of the Burnham 
Committee at the instance either of the Authority or of the Executive 
of the National Union of Teachers. 


DEFINITION OF LONDON AREA 


20. The “London Area ”’ shall be the areas, wholly or partly 
within the Metropolitan Police District, of such Local Education 
Authorities as shall arrive at a Provisional Agreement with their 
Teachers that Scale IV is the appropriate Scale for the whole of their 
respective areas. 


DURATION OF THE SCALES 


21. The Scales shall continue in operation until 31st March, 1939, 
and thereafter subject to notice of one year, being the financial year, 
from either Panel of the Burnham Committee. 


COMMITTEE OF REFERENCE 


22. There shall be appointed a Committee of Reference, consisting 
of seven members nominated by the representatives on the Com- 
mittee of Local Education Authorities, and seven members nomi- 
nated by the representatives of the National Union of Teachers, and 
the Honorary Secretaries ex officio, to which Committee shall stand 
referred for consideration and report to the Burnham Committee 
any matter, relating to the interpretation of the provisions of this 
agreement, brought forward by a Local Education Authority, or by 
any Local Association of the National Union of Teachers acting 
through the Executive of the National Union of Teachers, or by 
other Associations of Teachers either through the Executive of the 
National Union of Teachers or by consent of the Chairman of the 
Burnham Committee. 

We have the honour to be, 
ya 
Your obedient servants, 
ONSLOW (Chairman). 


Representing the National Umon Representing the County Councils 


of Teachers— 
H. ADAMS. 
THos. BALL. 
.FRED. R. BASSETT. 
E. W. BoorMAN. 
S. D. Bouca. 
J. W.. H. Brown. 
H. H. CARTWRIGHT. 


GEORGE CHIPPERFIELD. 


M. GARDNER. 
RONALD GOULD. 
W. GRIFFITH. 
HALL. 

I. HASWELL. 

J. W. Lawton. 
A. J. LILLIMaAN. 
EF. MANDER. 

- ELSIE PARKER. 
ROBERT J. PATTEN. 
H. N. PENLINGTON. 
Wiss. RESCOTT. 
A. G. PRIOR. 

W. H. RoBINSoON. 
W. J. Roppa. 
ARTHUR TASKER. 
J. H. WooLpDRIDGE. 


Association— 


Se. Lan OOK. 

F. W. B. Cripps. 

S. GURNEY-DIXON. 

J. L. HoLvanp. 

JOSEPH JONES. 

A. LEYCESTER-PENRHYN. 
R. E. MARTIN. 

P. E. MEADON. 

F. F. Potter. 

Wm. N. SMITH. 


Representing the London County 


Council— 


Wie Ten KELLY: 
EVELINE M. Lowe. 
E. M. RIcH. 


Representing the Association of 


Mumnctpal Corporations— 
T. F. FoREMAN. 
J. W. FORREST. 
W. B. KENRICK. 
W. O. LESTER SMITH. 
Cuas..H. OSBORNE. 
A. H. WHIPPLE. 


Representing the Association of 


Education Commuittees— 
JAMES H. S. AITKEN. 
Tuos. Boyce. 

CHARLES G. S. GORDON. 
GEORGE LUNN. 
PERCIVAL SHARP. 
ETHEL WAINWRIGHT. 


Joint Honorary Secretaries— 
PERCIVAL SHARP. 


F. MANDER. 


14th October, 1938. 
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Letter from Lord Onslow forwarding a copy of the Report to the 
President of the Board of Education 


7th November, 1938. 


My dear President, 

I send you herewith an amended copy of the Report of the 
Burnham Committee on the Scales of Salaries for Teachers in Public 
Elementary Schools. This is the Fourth Report on the subject and 
follows that issued in February, 1927. The Report is intended for 
codification and contains no new matters of substance beyond 
amendments from time to time made by the Committee and accepted 
by the Board. It is hoped that the Report will simplify the task of 
those who have to administer it. 

Yours very truly, 


ONSLOW. 
The Rt. Hon. Earl De La Warr, P.C., 
Board of Education, 
Whitehall, S.W.1. 


Letter from the President of the Board of Education to Lord Onslow 
in reply 
10th November, 1938. 


My dear Onslow, 

Thank you for your letter of the 7th November, with which you 
send me an amended copy of the Fourth Report of the Burnham 
Committee on the Scales of Salaries for Teachers in Public Elementary 
Schools. As in the case of the amended Secondary and Technical 
Reports which you recently forwarded, I feel sure that this new 
Report, presenting as it does in a single document the provisions 
of the Report of 1927 and the various amendments that have since 
been made by the Committee and accepted by the Board, will be 
welcomed by all concerned in its administration, and I should be 
glad if you would convey the thanks of the Board to the Committee 
for a valuable piece of work. 

I should also like to take this opportunity of expressing to you 
personally our great appreciation of the time and trouble you are 
so generously devoting to the work of the Burnham Committees. . 


Yours sincerely, 
DE LA WARR. 


The Rt. Hon. the Earl of Onslow, G.B.E.., 
House of Lords, 
S.W.1. 


APPENDICES I—VIII 


issue of this Report. 
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APPENDIX I 


ALLOCATION OF SCALES 
(as on Ist April, 1938) 


* County, County Borough, Borough, or Urban District as on date of 


L.—Places marked ‘‘ L’’ are in the Metropolitan Police Area. 


Type of 


Name of Authority. | Autho- 


ANGLESEY 


BEDFORDSHIRE 
Bedford 
Luton 


BERKSHIRE .. 
Reading 
Maidenhead 
Newbury .. 
New Windsor 


BRECKNOCKSHIRE 


BUCKINGHAMSHIRE .. 
Chepping Wycombe 


CAMBRIDGESHIRE 
Cambridge 


CARDIGANSHIRE 


CARMARTHENSHIREt 
Carmarthen 
Lianelly 


CAERNARVONSHIRE .. 


CHESHIRE é 
Birkenhead 
Chester 
Stockport .. 
Wallasey .. 
Congleton 
Crewe : 
Dukinfield _ 
Hyde : 
Macclesfield 
Stalybridge 


CoRNWALL - .. 
Falmouth .. 
Penzance .. 


rity.* 


O 9 Bho 9 BO Bo o bebo BHO oO 


sisisis: 
Www 


WHO BER Whh 


Standard 


by Com- 
mittee. 


NMNNMNM BwWAOQWaAWwWHO&WH MW Woh NH @GBhye NN HB NOWYWOND Oo GO bo Ne) 


Type of 


Name of Authority. | Autho- 


CUMBERLAND 
Carlisle 
Whitehaven 
Workington 


DENBIGHSHIRE 
Wrexham 


DERBYSHIRE 
Derby 
Buxton 9% 
Chesterfield 
Glossop 
Ilkeston 


DEVONSHIRE 
Exeter 
Plymouth 
Barnstaple 
Tiverton 
Torquay 


DORSETSHIRE 
Poole 


Weymouth and Mel- 
combe Regis 


DURHAM ag 
Darlington 
Gateshead... 

South Shields 
Sunderland : 
West Hartlepool . 
Durham Pic 
Hartlepool 

Jarrow 2 
Stockton- on-Tees.. 
Felling 

Hebburn 


Ey, ISLE oF 


GG elelelere) OO f + 
O GPP PP ayo HO DWH Oo BHEBEO bo Bio 


Standard 
Scale 
recom- 
mended 


So LS) NNN Oh bo G2 Go G3 Go G) bo Nb 


G9 G2 G9 GO G Gd Go Go 6 Go GO 


to 


+ Carmarthenshire (formerly Scale 3) was awarded Scale 2 as from Ist April, 
1928. Under the terms of the award existing teachers paid on Scale 3 were 
entitled to retain that scale for purposes of increment if promoted or regraded, 
as well as if they continued in their then status. 


25 
APPENDIX I—continued 


* County, County Borough, Borough, or Urban District as on date of 
issue of this Report. 


L.—Places marked “‘ L’’ are in the Metropolitan Police Area. 











Standard]|| Standard 
Type of tise Type of scale 
Name of Authority. | Autho-| | ogeq || Name of Authority. | Autho- tied 
rity.* rity.* uaryte: 
by Com- by Com- 
mittee | mittee. 
l 

Essex on a C. 3 KENT—coniinued 
East Ham 234 CS 4 Chatham .. B 3 
Southend-on-Sea .. | C.B. 3 Deal B 3 
West Ham Lit SB 4 Dover a 7, B 3 
Barking .. L. B. 4 Erith Og L: B oe 
Chelmsford : B. 3 Faversham B 3 
Colchester 5: 3 Folkestone B 3 
Harwich B. 3 Gillingham B 3 
Ilford B. 4 Gravesend B 3 
hevytone\:.. E B. A Maidstone B 3 
Walthamstow L B. 4 Margate B 3 

Ramsgate B 3 

FLINTSHIRE .. C. ye Rochester B 3 

Royal Tunbridge — 

GLOUCESTERSHIRE .. Cc. 2 Wellsri is . B 3 
Bristol C.B. 3 Penge + Nae 8 (BY 6 Pe “ 
Gloucester C.B. 2 
Cheltenham B. 2 

LANCASHIRE Cc, 3 

GLAMORGANSHIRE C. 3 Barrow-in-Furness | C.B. 3 
Cardiff eo C.B. 3 Blackburn C.B. 3 
Merthyr Tydfil C.B. 3 Blackpool C.B. 3 
Swansea C.B. 3 Bolton GB; 3 
Neath ie B. 3 Bootle CE, 3 
Port Talbot B. 3 Burnley C.B. 3 
Aberdare .. U.D. 3 Bury “i C.B. 3 
Barry U.D. 3 Liverpool . C.B. 3 
Mountain ‘Ash | ep: 3 Manchester C.B. 3 
Pontypridd U.D. 3 Oldham C.B. 3 
Rhondda . Lark bg 3 Preston C.B:; 3 

Rochdale . C.B. 3 

HAMPSHIRE .. Ce 2 St. Helens C.B. 3 
Bournemouth C.B. 3 Salford C.B. 3 
Portsmouth Sond 3 Southport C.B. 3 
Southampton ne 3 Warrington C.B. 3 
Aldershot .. B. 3 Wigan C.B. 3 
Gosport B. 3 Accrington B. 3 
Winchester B. 2 Ashton-under-Lyne BR: 3 

Bacup ‘ B. 3 

HEREFORDSHIRE C. 2 Chorley B. 3 
Hereford B. 2 Clitheroe .. B. 3 

Colne B. 3 

HERTFORDSHIRE .. C. 3 Crosby B. 3 
Hemel Hempstead Bs 3 Darwen B. 3 

Eccles B. 3 

HUNTINGDONSHIRE .. C. 2 Haslingden ‘phage Es 3 

Heywood .. cae ae: © 3 

KENT. rs C. 3 Lancaster . B. 3 
Canterbury Mee Soh Coy a 3 Leigh . B: 3 
Beckenham L. B. + Lytham St. “Annes B. 3 
Bromley L. B. & Middleton B. 3 


issue of this Report. 
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* County, County Borough, Borough, or Urban District as on date of 


L.—Places marked ‘ L”’ are in the Metropolitan Police Area, 


Type of 


Name of Authority. | Autho- 


LANCASHIRE—Contd. 
Morecambe and 
Heysham 
Mossley 
’ Nelson : 
Radcliffe .. 
Rawtenstall 
Stretford .. ae 
Swinton and Pen- 
dlebury 
Widnes... 
Chadderton 
Farnworth 
Hindley .. R 
Ince-in-Makerfield 


LEICESTERSHIRE 
Leicester .. 
Loughborough 


LINCOLNSHIRE 
(HOLLAND) 
Boston Phe 


LINCOLNSHIRE 
(KESTEVEN) 


LINCOLNSHIRE 
(LINDSEY) 
Grimsby 
Lincoln 


LonpDon 
(L.C.C. Area) 1 
MERIONETHSHIRE .. 
MIDDLESEX .. i We 
Acton Ty 
Brentford .and 
Chiswick 4 
Ealing 
Edmonton 
Finchley 
Hendon 
Heston and _ Isle- 
worth 
’ Hornsey 
Tottenham 
Willesden .. 
Wood Green 
Enfield 


L 
Er. 
L. 
LL 
L 


Bets ee 


rity.* 


face 
© Geg5re bperoe 


O 
© O WO Wigs 


ele) 
wie: 


SHRM DDE BO 90 


Standard 
Scale 
recom- 
mended 
by Com- 
mittee. 


bo © bo G2 GG & Go G2 G2 Go Go G5 GO 


bo bo 


Oo GO bo 


ee CS te ior 


Type of 


Name of Authority. | Autho- 


MONMOUTHSHIRE 
Newport 
Abertillery 
Ebbw Vale 


MONTGOMERYSHIRE.. 


NORFOLK ¥? ie 
Great Yarmouth .. 
Norwich a 
King’s Lynn 


NORTHAMPTONSHIRE 
Northampton 
Kettering .. 


NORTHUMBERLAND . 
Newcastle - upon - 
LY RC an: =i 
Tynemouth 
Blyth 
Wallsend .. 


NOTTINGHAMSHIRE .. 
Nottingham 
East Retford 
Mansfield .. 
Newark 


OXFORDSHIRE 
Oxford 
Banbury 


PEMBROKESHIRE 
Pembroke 


PETERBOROUGH 
(Soke of) .. 
Peterborough 


RADNORSHIRE 
RUTLAND 


SHROPSHIRE 
Shrewsbury 


SOMERSETSHIRE 
Bath : 
Bridgwater 
Taunton 
Yeovil 


rity.* 


O90 O 20 cacao 


0 


O gaee 


O 


Wo Way 


nto Boao we 


Standard 
Scale 
recom- 
mended 
by Com- 
mittee. 


WONWNM BOoOwWW © WWNH NHNWNH HO WWW 


bo bo bo GO bo 


NNHYNN HH WY NWN. NW 
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* County, County Borough, Borough, or Urban District as on date of 


L.—Places marked ‘“‘ L”’ are in the Metropolitan Police Area. 


Type of 


Name of Authority. | Autho- 


STAFFORDSHIRE 
Burton-upon-Trent 
Smethwick E 
Stoke - on- Trent.. 
Walsall im 
West Bromwich .. 
Wolverhampton .. 
Bilston i 
Newcastle - under - 

Lyme .. 
Rowley Regis 
Tipton 
Wednesbury 
Cannock 
Coseley 


SUFFOLK (East) 
Ipswich .. ar 
Lowestoft we 


SUFFOLK (WEST) .. 
Bury St. Edmunds 


SURREY 
Croydon .. 
Guildford .. ‘ 
Kingston - upon - 

Thames 
Reigate : 
Richmond... 
Wimbledon 


ib 


Sussex (East) 
Brighton .. .2 
Eastbourne ss 
Hastings 
Bexhill 
Hove *y- os 
Lewes ae *e 


Sussex (WEST) oa 
Worthing .. Sg 


WARWICKSHIRE 
Birmingham 
Coventry .. 
Nuneaton tp 
Royal Leamington 

Spa ie * 
Sutton Coldfield .. 


WESTMORLAND — 
Kendal .. 


L. 
L. 


rity.* 


le siete O° on oe 299900 


Standard 
Scale 
recom- 
mended 
by Com- 
mittee. 


Nde Wo Cownrm WH NHNWWWOWWNH PRWOHW WHO NN NNN WBWOWWHWS G2 Go G Gd Go G Co 


Name of Authority. 


WIGHT, ISLE OF 
Newport 


WILTSHIRE 
Salisbury .. 
Swindon 


WORCESTERSHIRE 
Dudley 
Worcester 
Kidderminster 
Oldbury 


YORKSHIRE 
RIDING) a 
Kingston - upon - 


(East 


York 
Beverley 
Bridlington 


YORKSHIRE (NORTH 
RIDING) 
Middlesbrough 
Scarborough 


YORKSHIRE 
RIDING) 
Barnsley .. 
Bradford .. 
Dewsbury 
Doncaster 
Halifax .. 
Huddersfield 
Leeds , 
Rotherham 

Sheffield 
Wakefield 
Batley 
Brighouse 
Harrogate 
Keighley .. 
Morley 
Ossett ' 
Pontefract 
Pudsey 
Todmorden 
Shipley 
Spenborough 


(WEST 


ScILLy, ISLES OF 


Type of 
Autho- 
rity.* 


OO 
malo Bo wo 


OO 


£2 
“Ste 


oc eleleleleleleleiele 


Standard 
Scale 
recom- 
mended 
by Com- 
mittee. 


ON hd © bh Ch bt bo bo 


bo ho ® OO bo 


NO bd 


BOG GG G Gd Go Gd Go Gd Gd G G Go G Go OO Go Go GO GG 
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APPENDIX II 
Letter from Lord Onslow to the President of the Board of Education 
22nd January, 1936 
Dear Mr. Stanley, 

I have to draw your attention to two Resolutions passed at the Meeting 
of the Burnham Committee on the Salaries of Teachers in Public Elementary 
Schools held on January 10th, 1936, in regard to the scales of salaries to be 
paid as from ist April, 1936, to teachers in Public Elementary Schools. 

The Resolutions are as follows :— 

“1. The Burnham Committee (on the Salaries of Teachers in Public 
Elementary Schools) having been informed by Administrative 
Memorandum No. 133, issued by the Board of Education that— 

‘as from the Ist July, 1935, the Scales (of salaries embodied 

in Lord Burnham’s Award of 1925 and as set out in the Reports 

of 1927) will no longer be subject to a deduction of 5 per cent. 

and that the restrictions in Administrative Memoranda Nos. 93 

and 120 will no longer apply ’, 

hereby resolve that the provisions of Lord Burnham’s Award of 
1925 as set out in the Report of 1927 as amended up to this date 
shall continue in operation for a further period of three years 
ending 3lst March, 1939, and thereafter subject to notice of one 
year, being the financial year, from either Panel of the Standing 
Joint Committee. 

It is resolved also—that the continuance of these scales is 
subject to the conditions of grant not being further altered to the 
financial disadvantage of the Local Education Authorities. 

It is resolved also—that pending an agreed revision of the 
sections of Lord Burnham’s Award relating to the grading and 
regrading of schools, as set out in Section 8 of the Report, the 
grade of each school other than a school falling under Section 8 (bd) 
or (c) of the Report shall continue to be that which was operative 
on the 31st March, 1935, and that schools falling under Section 8 (b) 
or (c) shall in the meantime continue to be dealt with in accordance 
with the provisions of the Report. 

It is further resolved—that the foregoing resolutions shall not 
operate so as to prevent the amendment by agreement of the 
terms of Lord Burnham’s Award. 

2. Subject to the recognition for Government Grant of the additional 
expenditure to be incurred it is resolved— 

(a) That Salary Scale I and the operative clauses and notes 
of the Third Report of the Burnham Committee on the 
Salaries of Teachers in Public Elementary Schools relating 
to Salary Scale I embodied in that Report be eliminated 
and of no effect as from the first day of April, 1936. 

(b) That the scale allocated to administrative areas in which at 
the present time salaries are paid in accordance with the 

4 terms of Scale I shall as from the first day of April, 1936, 
‘be Scale II of the said Report. ; 

(c) That the consequential amendments of the text of the Report 
and of the notes thereto shall be effected on the next 
revision of the wording of the Report. 

(z) That teachers who at the first day of April, 1936, have been 
for at least one year at the maximum of Scale I shall as 
from that date proceed by the appropriate annual incre- 
ments to the maximum of Scale II the first increment to 
accrue on the first day of April, 1936.” 

Believe me, 
Yours sincerely, 
The Rt. Hon. O. F. G. Stanley, M.C., M.P., ONSLOW. 

Board of Education, 

Whitehall, 
S.W.1. 
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Leiter from the President of the Board of Education to Lovd Onslow 


14th March, 1936. 
My dear Onslow, 
I have considered your letter of the 22nd January, in which you convey 
the resolutions passed by the Burnham Committee on the 10th January. 

The first resolution deals with the continuance of the provisions of Lord 
Burnham ’s award of 1925, and on this I am authorised by the Government 
to say that they accept the proposal that that award as set out in the report 
of 1927 as amended up to this date shall continue in operation for a further 
period of three years ending 3lst March, 1939, and thereafter subject to 
notice of one year, being the financial year, from either panel of the Standing 
Joint Committee. It is understood that this resolution is without prejudice 
to the consideration of the terms of the report in matters of detail, and is 
subject to the conditions of grant not being further altered to the financial 
disadvantage of the Local Education Authorities. 

The Committee will be aware that by 1939 the Scales will have remained, 
in all essentials, unchanged for 20 years, notwithstanding great changes in 
many aspects of national conditions including education. In the next few 
years it is to be expected that educational developments of major importance 
will be made and the Government cannot overlook the possibility that for 
this reason alone it may be found desirable that the whole structure of the 
_ present salary system and the principles underlying it should be brought 
under review. In the light of all the circumstances, the Government must 
reserve the right, at any time during the currency of the present award, to 
initiate, after consultation with the Burnham Committees, such inquiries into 
the remuneration of teachers as may appear to them to be desirable. 

I note that it was also resolved that pending an agreed revision of the sections 
of Lord Burnham’s Award relating to the grading and regrading of schools, 
as set out in Section 8 of the Report, the grade of each school other than a 
school falling under Section 8 (b) or (c) of the Report shall continue to be that 
which was operative on the 3lst March, 1935, and that schools falling under 
Section 8 (bd) or (c) shallin the meantime continue to de dealt with in accordance 
with the provisions of the Report. 

I assume that, pending the revision* referred to, it is intended to continue 
the “‘ standstill ’’ arrangement in the matter of grading on the same conditions 
as hitherto, and that for the financial year 1936-37 the grade which will 
continue will be that which was operative on 3lst March, 1936. On this 
assumption the Government accept the proposal. 

The second resolution deals with the elimination of Scale I, and I am 

authorised to say that, while the Government do not accept the validity of 
some of the arguments advanced in support of this step as set out in your 
letter to me of the 11th February, they are prepared, on grounds of practical 
convenience and to meet the wishes of the Authorities of the areas concerned, 
to recognise for grant the additional expenditure involved by the elimination 
of Scale I as from April Ist, 1936, on the strict understanding that grant will 
not be payable in respect of any additional expenditure resulting from any 
further re-allocation of scales during the currency of the present award. The 
Government concur in the proposal that salaries at the rates prescribed for 
Scale II areas shall be paid as from April 1st next in areas in which Scale I © 
salaries at present apply, and that teachers who on that date shall have been 
at least one year at the maximum of Scale I shall, as from that date, proceed 
by the appropriate annual increments to the maximum of Scale II, the first 
increment to accrue on that date. 
Yours sincerely, 


OLIVER STANLEY. 
The Earl of Onslow, P.C., O.B.E., . 
107, St. George’s Square, 

SVs ki 


* A revision of the sections of Lord Burnham’s Award relating to the 
grading and re-grading of schools was subsequently agreed and appears as 
Section 8 of this Report. 
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APPENDIX l—continued 
Letter from Lord Onslow to the President of the Board of Education 


April 29th, 1936. 
My dear Stanley, 

I write to inform you that I submitted your letter of March 14th in due 
course to the Burnham Committee, who have requested me to draw your 
attention to the sentence in the third paragraph which runs as follows :— 

“In the next few years it is to be expected that educational develop- 
ments of major importance will be made, and the Government cannot 
overlook the possibility that for this reason alone it may be found 
desirable that the whole structure of the present salary system and the 
principles underlying it should be brought under review. In the light 
of all the circumstances the Government must reserve the right at any 
time during the currency of the present award to initiate, after consultation 
with the Burnham Committees, such inquiries into the remuneration of 
teachers as may appear to them to be desirable.”’ 

The Burnham Committee were in some doubt as to the exact import of 
these words, and have, therefore, desired me to ask you if you would be 
good enough to expand your statement in order that the Committee may not 
have any doubt as to your exact meaning. 

ONSLOW. 
The Right Hon. Oliver Stanley, M.C., M.P., 
Board of Education, 
VN Bs 


Letter from the President of the Board of Education to Lord Onslow 


May 4th, 1936 
My dear Onslow, 

In reply to your letter of the 29th April, I can assure you that I have 
not in mind at the moment any definite intention of setting up a Committee | 
of Enquiry, and accordingly I have not in view any plan as to how such a 
Committee might be constituted or in what way it should operate. 

The Burnham Committee will, however, realise that the effect of their 
first resolution which you conveyed to me in your letter of the 22nd January 
last was to commit the Board to paying grant on the existing scales until 
such time as either Panel might give notice of termination. In these 
circumstances an unqualified acceptance of the resolution would have meant 
that the Government (on whom 60 per cent. of the expenditure falls) could 
not, without a breach of faith, do’otherwise than give the Committee a free 
hand to continue the present scales indefinitely, irrespective of the many 
possible changes of circumstances which may take place. This is, I think, 
more than the Government can reasonably be asked to do, particularly at 
the present time, in view of the considerations referred to in the third 
paragraph of my letter to you of the 14th March. 

In these circumstances it is prudent to look ahead. It may well be that 
the time will come when the whole structure of the present salary system and 
the principles underlying it will call for review. This is a matter of direct 
concern to the Government, and it is with considerations such as I have 
indicated in mind that the Government, without disturbing the arrangements 
which they have accepted until 1939, have reserved to themselves the right 
of initiating, after consultation with the Burnham Committees, such enquiries 
into the remuneration of teachers as may appear to them to be desirable. 


Yours sincerely, 


( OLIVER STANLEY. 
The Rt. Hon. the Earl of Onslow, O.B.E., 


107, St. George’s Square, 
S.W.1. 
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APPENDIX II 


Correspondence relating to the RECOMMENDATIONS attached to 
Lord Burnham’s Award of 1925 


The Recommendations attached to the Award for Elementary School 
Teachers were as follows :— 

(1) That the Board of Education shall so adjust the grant that no 
Local Education Authority shall gain financially by paying salaries 
on a basis lower than the appropriate Standard Scales. 

(2) That the Board of Education should be asked to recognise for the 
calculation of grant expenditure by each Local Education Authority 
within a prescribed sum, ascertained for the Authority on a well- 
defined basis, for the purposes outlined in Section 14 of the Report 
of the Standing Joint Committee of 30th September, 1920, or 
for the purpose of meeting cases of special hardship arising out of 
educational reorganisation, provided that in the event of this 
recommendation being accepted by the Board no part of such sum 
shall be applied towards so increasing the salaries of classes of 
teachers mentioned in the Report as would be tantamount to 
altering the operation of the Standard Scales. 

(3) That where under Section 6 (e) of the main Report of the Joint 
Committee recognised teachers of Handicraft have not been graded 
for salary purposes as Certificated Assistant Teachers not College- 
trained, they should be so graded, having regard to the importance 
of Handicraft teaching in the schools. 

(4) That where Local Authorities have undertaken Housing Schemes 
teachers in the Public Elementary Schools should be given the 
opportunity of taking such houses or tenements for their own 
occupation at the stipulated rents, where they would thus be 
enabled to reside in the neighbourhood of their schools. 

(5) In the course of the proceedings several questions were brought 
before me upon points of detail in the application of the existing 
Standard Scales which create special difficulties. I have not been 
able to deal with these questions in my Award, but I recommend 
that the Standing Joint Committee should consider questions of 
this kind with a view to making such readjustments as they may 
find to be necessary or desirable. 


Letter from the President of the Board of Education to the Chatyman of the 
Standing Joint Committees 
15th June, 1925 
My dear Lord Burnham, 

When I wrote to you on 9th April last, informing you that the Board 
of Education would be prepared to recognise for grant purposes expenditure 
incurred by Local Authorities in paying salaries on the scales recently awarded 
by you, I referred to the Recommendations attached to the three Awards, 
and to the Reports of the Standing Joint Committees which you transmitted 
to me, and I stated that these Recommendations and Reports were receiving 
careful consideration, but that the Government would require time to examine 
their effect before arriving at a decision in regard to them. 

I am now in a position to announce the Government’s decision on these 
matters. 

As regards the first Recommendation, I am anxious not to relieve the 
Local Education Authorities, who employ the teachers, of the responsibility 
which properly rests upon them in the matter of salaries. I have every 
reason to believe that they are now considering the Award with a full sense 
of that responsibility, and I do not think that I need intervene in their 
deliberations further than to say that the Board would feel bound to make 
adjustments of grant in any case in which they considered that“the efficiency 
of the educational service was prejudiced or endangered by unreasonable 
action on the part of any Local Education Authority. 
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The second Recommendation is that the Board should recognise, for the 
calculation of grant, expenditure by each Local Education Authority within 
a prescribed sum, for the purpose of paying allowances, over and above the 
scale salaries, in certain specified cases, subject to the proviso that no part 
of such sum shall be so applied as in effect to alter the operation of the 
standard scales. 

The Board accept this Recommendation and will be prepared, within the 
limits and conditions...... appended hereto, to recognise the expenditure of 
Local Education Authorities on the purposes described in the Recommendation 
and subject to the proviso therein contained. It will be observed that in 
determining these conditions, the Board, while following the general lines 
recommended by the Standing Joint Committee, have found it necessary to 
introduce some modifications. 

In announcing their readiness to recognise expenditure of this kind, the 
Board desire to make it clear that the prescribed amount, being intended to 
be applicable to all authorities as a maximum, is necessarily fixed at a figure 
which may be expected to exceed the requirements of a large proportion of 
the Local Education Authorities. 

The Board feel that the Recommendation with regard to Handicraft 
Teachers in Elementary Schools requires further consideration, but they share 
your view as to the importance of Handicraft instruction and they will be 
prepared to discuss the question with the Standing Joint Committee.* 

With regard to the remaining Recommendations, the Board will be 
prepared to consider,.and where necessary, to submit to the Treasury, any 
proposals that may be made by the Standing Joint Committees in regard to 
the matters referred to. 

Yours sincerely, 
EUSTACE PERCY. 
The Rt. Hon. Viscount Burnham, C.H. 


PUBLIC ELEMENTARY SCHOOLS} 


STATEMENT{ of the limits and conditions under which the Board will 
be prepared to recognise expenditure on allowances over and above the seer 
Salaries. 

1. The proposals of the Standing Joint Committee, set out in the Report 
of their Sub-committee, distinguish between allowances in respect of advanced 
instruction and extra payments made for other reasons. This distinction does 
not appear to the Board to be necessary or desirable. After careful considera- 
tion, the Board propose to calculate as follows the expenditure which they 
will be prepared to recognise as a maximum in respect of each Local Education 
Authority for allowances of salary over and above the Standard Scales as 
amended by the Award; and the additions to them which are specified in 
the Standard Scales Reports. 

2. The prescribed sum will be calculated at 9d. per unit of average 
attendance for the preceding financial year in Public Elementary Schools 
maintained by the Authority, with the addition of £200 for each Authority. 

3. So far as the Board are able to estimate, this provision will cover the 
needs of the great majority of Authorities. Ifin the opinion of any Authority 
the interests of advanced instruction make it desirable that the amount 
recognisable should be increased, the Board will be prepared to consider the 
circumstances in order to decide whether it will be proper to admit some 
increase in that area beyond 9d. per head. 

4. The objects for which the provision for allowances is ; made are those 
which are stated and illustrated in Section 14 of the Standard Scales Report 


* See Section 6 (e) of the Report for the result of this further consideration. 

+ For this purpose Special Schools maintained by a Local Education 
Authority are treated as though they were Public Elementary Schools. 

t It will, of course, be understood that the general proviso mentioned in 
the fourth paragraph of Lord Eustace Percy’s letter of 15th June to Lord 
Burnham, viz., that ‘“‘no part of such sum shall be so applied as in effect 
to alter the operation of the standard scales ’’ applies to this statement. 
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of 1920,* i.e., extra payments which may properly be required. for special 
qualifications or for posts of special responsibility or for similar reasons. But 
the Board would not regard it as consistent with these objects that allowances 
should be so given as in effect to create a class of schools in which service 
would be remunerated by special scales without reference to individual 
responsibilities and qualifications.t 

5. It will be a condition of the recognition of allowances to teachers in 
“Central’’ or other Elementary Schools providing ‘“‘ advanced instruction ”’ 
that their total remuneration should not exceed that of Secondary School 
Teachers of equal service and qualifications. 

Paragraph 6 of the original Statement was subsequently deleted, with the 
concurrence of the Board of Education, and the following paragraph 
substituted : 

6. The Board are, however, prepared to add to the objects Lontemplated 
in Section 14 of the Report such provisions as the Authority may wish to 
make to mitigate or prevent hardship to a Head or Assistant Teacher 
whose post is lost or whose salary is reduced as a result of the reorganisation 
or closure of the school or department. 


* Section 14 of this Report. 
+ The conditions prescribed by the Board of Education for the recognition 
of payments under the above Statement are as follows :— 

1. For the purposes of the above Statement the Board must assume 
that a Local Education Authority who contemplate expenditure upon 
allowances have accepted the conditions which are stated in it. 

2. The Board will not require that the Authority’s general proposals 
for expenditure under the Statement shall be submitted to them in 
advance, nor do they desire to be referred to upon the details of the 
Authority’s grants of such allowances, although they will be ready to 
advise the Authority upon any question of principle. 

3. The Board will expect the Authority to keep such accounts as will 
enable them to furnish a statement of the amounts spent on allowances 
as distinct from Standard Scale salaries, and to certify that any payments 
made have been made in accordance with the conditions of the Statement 
and of this and any later Decision which the Board may have issued 
upon the subject. 

4. For “‘ Central Schools ’’ providing advanced instruction the Board 
will not regard it as inconsistent with the conditions of paragraph 4 of 
the statement, if not more than one-third of the posts in such schools in 
the area of the Local Education Authority taken as a whole are regarded 
as posts of special responsibility, and not more than 50 per cent. of the 
Assistant Teachers in those schools taken as a whole receive allowances 
in respect of special responsibility or special qualifications or both or for 
similar reasons. 

N.B.—The ‘Additions’ to minimum salary laid down in Sections 
3 (b), 6 (a) and 6 (c) of this Report are not “‘Allowances ”’ but part of the 
scales. 

5. The primary object of the provision made in paragraph 3 of the 
Statement for increasing the amount of expenditure recognisable “in 
the interests of advanced instruction ’’ is to enable the Board to have 
regard to the number of schools in the area giving advanced instruction 
and the number of teachers engaged in it. 

6. As regards the classes of teachers mentioned in the Standard Scales 
Reports the provisions of the Statement are intended to cover all expendi- 
ture upon full-time Teachers’ pay over and above the Standard Scales, 
as amended by the Award or otherwise. 

7. The Statement applies only to “ full-time ’’ Teachers and for this 
purpose posts of “‘ special responsibility ’’ do not include posts of Organiser, 
Superintendent or Inspector under the Local Education Authority. 

8. It is a condition of the Board’s recognition of expenditure upon 
“Allowances ’’ that they shall not be applied towards so increasing the 
salaries of classes of teachers mentioned in the Report as would be 
tantamount to altering the operation of the Standard Scales. 
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SERVICE RECOGNISED FOR THE PURPOSES OF SECTION 9 (5) (i) OF 
THIS REPORT 


1. (a) Teaching service in the following classes of educational institutions, 
grant-aided or recognised as efficient, in England and Wales, and the corre- 
sponding institutions in Scotland, the Isle of Man, Guernsey and Jersey :— 


Public Elementary Schools ; 

Certified Efficient Elementary Schools in England and Wales ; 

Special Subjects Centres ; 

Special Schools (both Day and Boarding) and Institutions certified 
under the Mental Deficiency Act, 1913 (including State Institutions 
established and maintained by the Board of Control) ; 

Secondary Schools ; 

Pupil Teacher Centres ; 

Training Colleges ; 

Poor Law Schools ; 

Reformatory and Industrial Schools ; 

Day Continuation Schools ; 

Continuation Classes for Blind, etc., students ; 

Junior Instruction Centres ; 

Ministry of Labour Home Training Centres ; 

Junior Technical Schools ; 

Schools of Nautical Training ; 

Nursery Schools and Classes ; 

Technical Schools, Schools of Art, etc., grant-aided by the Board under 
the Regulations for Technical Schools, etc., or the Regulations for 
Further Education. 

Other Institutions approved by the Burnham Committee for the purpose. 


(b) Teaching service in Naval, Marine and Dockyard Schools and as 
Schoolmaster R.N.; and in Royal Air Force Educational Institutions. 


(c) (i) Teaching service in Army Schools for soldiers’ children in any part 
of the world; and service in connexion with the academic part of the 
instruction given in the following institutions controlled by the Army Council : 

Boys’ Technicai School, Beachley Camp, Chepstow ; 
School of Electric Lighting, Stokes Bay ; 

Artillery College, Woolwich ; 

School of Military Engineering, Chatham ; 

Signal Training Centre, Maresfield ; 

Royal Tank Corps Training Centre, Bovington Camp ; 
Royal Army Ordnance Corps School of Instruction, Hilsea. 


(ii) Teaching service in the Army Educational Corps or as Education 
Officer in the Royal Air Force, provided that it is certified by the War Office 
or the Air Ministry, respectively, as full-time teaching service. 


(d) Teaching service rendered overseas by teachers employed by Local 
Education Authorities in England and Wales who proceed to the Overseas 
Dominions, States and Provinces, or to a foreign country, under the intér- 
change arrangements approved by the Board. 


(e) Service which has been accepted by the Board as that of an Organiser 
under Section 14 of the Teachers (Superannuation) Act, 1925. 


(f) At the discretion of the Local Education Authority :— 


(i) Teaching service in schools or institutions within the British Empire, 
or in Egypt, provided that such service is of the same kind as, 
and in an equivalent capacity to, service in England and Wales. 
(For this purpose the Mandated Areas (e.g. Palestine), are regarded 
as within the British Empire.) 
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(ii) Teaching service in any school in a foreign country maintained 
primarily for the education of British Subjects which the Board of 
Education have approved for the purpose of this paragraph. 

(iii) Teaching service in any school in a foreign country which is shown 
to the satisfaction of the Board of Education to be a school in 
which it is expedient to facilitate the employment of British 
teachers. 

2. The following conditions apply to the reckoning of service for this 

purpose :— 

(a) Service in approved types of educational institution, other than Public 
Elementary Schools, Centres, or Special Schools, prior to the date 
on which the teacher was recognised under the Code or under the 
Regulations for Special Schools, as the case may be, may be 
reckoned for increments provided that (during such service) the 
teacher held the qualifications in virtue ‘of which recognition in 
the grade in which the Correct Position is to be calculated was 
subsequently accorded by the Board or Scottish Education 
Department. 

(b) Service in Public Elementary Schools and Centres, or in Special 
Schools, may only be reckoned for increments if the teacher was at 
the time recognised by the Board or the Scottish Education Depart- 
ment in the grade in which the Correct Position is to be calculated. 

(c) A teacher who commences service after leaving Training College, 
pending recognition as a Certificated Teacher may be paid at the 
rate which will be appropriate from the date of recognition (normally 
the Ist August) ; but the period before the date of recognition will 
not be counted as service. 

(d) If, after a period of temporary recognition as a Certificated Teacher, 
the teacher is accorded full recognition as a Certificated Teacher, 
the period of service during temporary recognition will be counted 
as Certificated Teacher service.* 

(é) For a teacher taking up his first appointment either as an Uncertifi- 
cated Teacher or as a Certificated Teacher on leaving Training College, 
the date of beginning service is the date on which duty first began 
or the date of recognition whichever is the later. In other cases, 
service should begin and end with the dates on which a contract 
of service begins and ends and will normally be for the period in 
respect of which salary is paid. If a teacher held two overlapping 
appointments care must be taken not to count any part of the 
period twice for increment purposes. 

(f) Periods of teaching service of less than one month.—Any arrangement 
for taking account for increment purposes of periods of service of 
less than four consecutive weeks’ duration rendered up to 3lst 
July, 1929, to which the Board have not taken exception will 
continue to be recognised by the Board. Service up to that date will 
otherwise only be recognised if it amounted to not less than four 
consecutive weeks. The following arrangements apply to service 
after 31st July, 1929, including periods of service of, less than four 
consecutive weeks :— 

(i) The complete calendar months will be totalled ; and 

(ii) The odd days at the beginning and end of the period of 
service where the service included a complete calendar 
month and all the days of service where it did not, will 
be aggregated. 


* See Appendix VIII, Section 2, for the wording of this paragraph as it 
appeared in the Third Report of the Standing Joint Committee on Standard 
Scales of Salaries of Teachers in Public Elementary Schools, 1927. 
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In order to equate odd days to months of service the sum of all 
the aggregates in (ii) for the whole of the teacher’s service which is 
taken into account for increment purposes will be divided by 30. 
The quotient will be taken as a number of complete months, and 
the remainder will count as one month, or will not count according 
as it is 15 days or over, or less than 15 days. 


In the case of teachers paid at daily rates, service continuing on 
both sides of the week-end will be regarded as including the week-end, 
but the school vacations will not be included unless the teacher has 
a continuous engagement. Neither the incidence of a financial year 
nor a Change of employment is regarded as affecting the continuity 
of service which otherwise runs continuously. 


3. The following types of service do not satisfy the conditions specified 
in paragraph 2 above :— 

(a) The service of a teacher not previously Certificated between the date 
of leaving Training College and the date (normally Ist August) 
when recognition as a Certificated Teacher is accorded under the 
Code. 


(b) The service prior to the date of recognition of a teacher whose recog- 
nition is delayed owing to failure to submit the necessary evidence 
as to age and physical capacity. 

(c) Domestic Subjects Teachers. Service in the capacity of an Uncerti- 
ficated Teacher rendered by a teacher who is also recognised or 
qualified for recognition as a Domestic Subjects Teacher, cannot be 
counted for increments on the Certificated Teachers’ Scale. 


(2) Handicraft Teachers, who are classed for salary purposes as Certifi- 
cated Teachers under Section 6 of this Report. Service in the 
capacity of an Uncertificated Teacher cannot be reckoned in 
assessing salary on the Certificated Teachers’ Scale except as 
provided for in that Section. 


4, Absences on leave without pay do not count as service. 


5. Part-time teaching service.—In calculating the salary of a teacher, a 
proportionate increment may be given for previous part-time teaching service, 
e.g. one increment for two years’ half-time teaching service, subject to the 
condition that, where part-time teaching was concurrent with other service 
or experience which can be counted for increment, not more than one incre- 
ment on the appropriate scale can, in the aggregate, be given in respect of a 
year of a teacher’s life. 
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WAR SERVICE RECOGNISED FOR THE PURPOSES OF SECTION 9 (8) (ii) 
OF THIS REPORT 


Men Teachers 


1. In respect of teachers. who fall into the categories referred to in 
paragraphs 2, 3, 4, 5 and 6 below, War Service of the following kinds may be 
reckoned as equivalent to teaching service :— 


(a) War Service (as soldiers, sailors or airmen) with H.M. Forces. 
N.B.—In the case of teachers who were transferred to Army 
Reserve W., such service with Army Reserve W. is not service 
with the Forces of the Crown within the meaning of this paragraph ; 
the date of demobilisation, however, for the purposes of para- 
graphs 3 (c) (d) and (e) below, may be taken to be the date of 
discharge from Army Reserve W. 


(6) A period of disablement, up to a maximum of 12 months, provided 
that satisfactory evidence is produced that the teacher was unable 
to resume teaching duties, or in the cases referred to in paragraphs 3 
and 4 below, to complete his preparation for the teaching profession, 
after demobilisation, owing to medical treatment for wounds 
or other disabilities contracted when on War Service with 
H.M. Forces. 


(c) War service with allied armies in a combatant capacity, provided 
that the teacher was,in recognised teaching service in England, 
Wales or Scotland before the War. 


(d) War service which has been accepted by the Naval and Military 
Authority for the purpose of the issue of the Victory Medal or 
the Mercantile Marine War Medal. 


2. Men who before enlistment were recognised as teachers in England 
and Wales or in Scotland, and were serving in one of the institutions mentioned 
in Appendix IV, either immediately before enlistment or immediately after 
demobilisation. In these cases the war service will normally be counted as 
equivalent to teaching service in the capacity in which the teacher was 
recognised before his entry on war service. 


3. In the following cases where teachers were in definite stages of acquiring 
qualifications for employment as Certificated Teacher, and would, in-the 
ordinary course, have obtained permanent employment in that capacity 
‘at a considerably earlier date if they had not joined the Forces, war service 
may be reckoned as equivalent to teaching service as a Certificated Teacher :— 


(a) Students whose Training College course was interrupted during 
the War, and who either completed a course satisfactorily after 
demobilisation, or were given a Provisional Certificate ; 


(b) Students who before joining the Forces had been accepted by a 
Training College for admission and who either completed a course 
satisfactorily after demobilisation, or obtained recognition as 
Certificated Teachers by passing the Acting Teacher’s Certificate 
Examination not later than the first examination following the 
expiry of 12 months from the date of demobilisation ; 


(c) Pupil Teachers and Student Teachers, who before joining the Forces, 
although not yet accepted by a Training College for admission, 
were then qualified for admission, and who either entered a 
Training College at the earliest opportunity after demobilisation 
and completed the course satisfactorily, or passed the Acting 
Teacher’s Certificate Examination not later than the first 
examination following the expiry of 12 months from the date of 
demobilisation ; 
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(d) Uncertificated Teachers of not more than two years’ standing at 
the time of joining the Forces, who either (a) entered a Training 
College within 12 months of demobilisation and completed a 
course of training satisfactorily ; or (b) passed the Acting Teacher’s 
Certificate Examination not later than the next Examination 
following expiry of 12 months from the date of demobilisation ; 


(e) Uncertificated Teachers of not more than two years’ standing at the 
time of joining the Forces, who were unable to enter Training 
College within 12 months of demobilisation owing to wounds or 
other disabilities contracted when on war service, or to lack of 
Training College accommodation, and who either : 


(i) Entered a Training College within two years of demobilisation 
(or of the Armistice, if demobilisation took place before 
the Armistice) and completed a course of Training satis- 
factorily ; or 


(ii) Passed the Acting Teacher’s Certificate Examination not 
later than the next examination following the expiry of 
two years from the date of demobilisation. 


In cases where a claim is made on the ground of lack of 
Training College accommodation, evidence will be required 
that the teacher made application for entry to Training 
College within 12 months of demobilisation (or of the 
Armistice, if demobilisation took place before the 
Armistice). 


4. Consideration on merits is also given to the case of any teacher who 
does not satisfy (3) above, provided that the teacher became Certificated 
at the earliest opportunity after demobilisation and can produce substantial 
evidence, beyond that indicated, for example, by mere tenure of a Bursarship 
or Student or Pupil-Teachership, that he was in a definite stage of acquiring 
qualifications for recognition as a Certificated Teacher before joining the 
Forces. 


5. In the case of Handicraft Teachers who before enlistment were under- 
going a course of training in a Training College for Handicraft (e.g. Shoreditch 
or one of the Scottish Training Colleges), and whose course of training was 
interrupted by war service, the war service may be counted on the scale 
which is appropriate to the teachers’ status after the War. 


N.B.—This does not apply to other teachers who claim to have been 
preparing, for example, for the City and Guilds Examination. 


6. Public Elementary School Teachers who immediately before enlistment 
were serving in approved educational institutions (Appendix IV above) and 
who at that time held academic qualifications for recognition under the 
Code, may for this purpose be regarded as though they had been recognised 
under the Code at the earliest date from which recognition could have been 
given if all their service had been in Public Elementary Schools. 


Women Teachers 


7. The war service of Women Teachers who have been awarded the 
Victory Medal may be reckoned as equivalent to teaching service in the 
capacity in which the teacher was recognised before the War, provided that the 
service in respect of which that medal was awarded commenced before 
14th June, 1917, the date upon which Circular 1003 was issued. 
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General 


8. The following conditions are applicable to the teachers mentioned 
above in connection with the counting of war service :— 


(a) Service before the age of 18 should not be counted. 


(b) No service for which a teacher volunteered after the Armistice 
should be counted.* 


(c) If the total period spent in a Training College by a College-trained 
teacher falls short of two years, the difference between two years 
and the period actually spent in the College (both before and after 
enlistment) should be deducted from any period allowed for war 
service. 


* No general ruling can be given with regard to the date up to which 
Army Service after the Armistice may be counted for increments on the 
Standard Scale of Salaries. So far as the Army and Royal Air Force are 
concerned, it may be assumed that a teacher had no post-Armistice Volunteer 
Service if he were demobilised before Ist July, 1919. There was no post- 
Armistice Volunteer service in the Royal Navy. 
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t These Scales are inserted for the convenience of Local Education Authorities in view 
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and qualifications. 
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For Scale IV areas situated in the Counties of Essex, Kent and Surrey, the Provincial 
Secondary Scale, being the Scale in operation in those Counties is regarded by the Board 
as the comparable scale. 
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* For salaries of Uncertificated Head Teachers see Section 5 (b) of Report. 
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t+ These scales are inserted for the convenience of Local Education Authorities in view 
of the Board’s requirements, set out in paragraph 5 of Appendix III, that the total remu- 
neration of teachers in Central Schools, and other Schools providing “Advanced Instruction,” 
who receive allowances should not exceed that of Secondary School Teachers of equal service 
and qualifications. 


For Scale IV areas situated in the Counties of Essex, Kent and Surrey, the Provincial 
Secondary Scale, being the Scale in operation in those Counties is regarded by the Board 
as the comparable scale. 
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* For salaries of Uncertificated Head Teachers see Section 5 (b) of Report. 


+ These scales are inserted for the convenience of Local Education Authorities in view 
of the Board’s requirements, set out in paragraph 5 of Appendix III, that the total remu- 
neration of teachers in Central Schools, and other Schools providing ‘‘ Advanced Instruction,” 
who receive allowances should not exceed that of Secondary School Teachers of equal service 
and qualifications. 


For Scale IV areas situated in the Counties of Essex, Kent and Surrey, the Provincial 
Secondary Scale, being the Scale in operation in those Counties is regarded by the Board 
as the comparable scale. 
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COND UhWN-— 


10 162 


11 168 
12 174 
13 180 
14 186 
15 192 


108 


108 
114 
120 
126 
132 


138 
144 
150 
156 


tee 


é 
180 


180 
189 
198 
207 
216 


225 
234 
243 
252 
261 


270 
279 
288 
297 
306 


315 
324 


_—_— 
— 


228 
237 


ate. 


264 
276 
288 
300 
312 


324 
336 
348 
360 
372 


384 
396 
408 


| Certificated Head Teachers.* 


0 | x | 


Sr0il) Se 
193-5} 198 
193-5] 198 
202-5] 207 
211-5], 216 
220-5) 225 
229-5| 234 
238-5] 243 
247-5] 252 
256-5] 261 
265-5] 270 
274-5] 279 
283-5] 288 
292-5] 297 
301-5] 306 
310-5] 315 
319-5) 324 
328-5) 333 
337-5) 342 
339], 351 
— | 360 








Grade. 
1H Re Sah 
£ £ 
216 234 
216 234 
225 243 
234 252 
243 261 
202 270 
261 279 
270 288 
279 297 
288 306 
297 315 
306 324 
oe 333 
324 342 
333 351 
342 360 
301 369 
360 378 
369 387 
378 396 
387 405 
390 414 
— 423 


* For salaries of Uncertificated Head Teachers see Section 5 (b) of Report. 


+ These scales are inserted for the convenience of Local Education Authorities in view 
of the Board’s requirements, set out in paragraph 5 of Appendix III, that the total remu- 
neration of teachers in Central Schools, and other Schools providing ‘‘Advanced Instruction,”’ 
who receive allowances should not exceed that of Secondary School Teachers of equal service 
and qualifications. 

For Scale IV areas situated in the Counties of Essex, Kent and Surrey, the Provincial 
Secondary Scale, being the Scale in operation in those Counties is regarded by the Board 
as the comparable scale, 








288 


306 


324 
333 


342 
351 
360 
369 
378 


387 
396 
405 
414 
423 


432 
44] 
450 
456 


270 
279 
288 
297 
306 


315 
324 
333 
342 
351 


360 
369 
378 
387 
396 


405 
414 
423 
432 
44] 


450 
459 
468 
477 
486 
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The method of calculation of salary in a few of the more involved cases 
is shown below. In each example the scale is assumed to be Scale III. 


1. Adjustment of Salary to an uniform incremental date. 


Man Certificated Assistant Teacher, two years College-trained, with 
16 years 5 months_service on 3lst March, 1938. 


(a) Calculation of Correct Position— 


Minimum of Scale és ne ede 90 rar 180 
15 increments sh 6 ef Ni ae i, 180 
Correct Position on Ist April, 1938 .. re ste erate 


—_—_——— 


The next increment will be due when the teacher has completed seven 
more months of service after 3lst March, 1938. If he were continuously 
employed this would be on 1st November, 1938, and the Correct Position 
on that date would then be £366, the maximum of the scale. The final 
increment is thus £6 in this case. 


(6) Adjustment to uniform incremental date at Ist April— 
Salary for 1938-9 = 7% of £360 + +, of £366. 


= £360 + + of £6. 
= {362 10s. 


It should be noted that as the final increment is £6 instead of £12 the 
monthly proportion of it is 10s. and not £1. 


2. Calculation of salary of a migrant with discontinuous service. 


Man Certificated Assistant Teacher, two years College-trained. Service 
to 3lst March, 1938, was 9 years 7 months. No service from Ist May, 1938 
to 31st August, 1938. Resumes service on Ist September, 1938, in an area 
in which an uniform incremental date at 1st April is in force. 


Salary Ist September, 1938, to 31st March, 1939— 


Service on 31st August, 1938—9 years 8 months. 
Comparable service on 3lst March, 1938—9 Tae 3 months. 


. Minimum ofscale_.. ; ; Js AGU 
8,8; increments of £12 » os <b Af a 99 
Scale salary Ist September, 1938 to 31st March, 19389 .. 279 


3. Uncertificated Head Teacher. 


Woman Uncertificated Assistant Teacher, recognised from Ist February, 
1928 and promoted Head Teacher on Ist October, 1937, at which date she 
has rendered 9 years 8 months service as Assistant. 


Uniform incremental date of Ist April is in force. 
(a) Salary applicable as Assistant from Ist April, 1937 to 30th Bhs einer 
1937— 


paid a OL SCR IC a4 vi 99 
8,2; increments of £6 in. respect of 9. years 2 months’ 
service as at 3lst March, 1937... oF ive 49 


Scale Salary applicable from Ist eee tl 1937 to 
30th September, 1937 .. : ee 148 
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(b) Salary applicable as Head from 1st October, 1937 to 31st March 
_1938, assuming that the teacher is continuously employed— 


, 


Minimum of Assistant Scale ne ; 99 

8,5, increments of £6 in respect of 9 years 8 ‘months’ 
Assistant service as at 30th i a ee 19S hs. 52 

Promotion increment a we 10 


Scale Salary ARE Rs Ist October, 1937 to 
3lst March, 1938. ; ; af 161 
(c) Salary applicable as Head from 1st April, 1938 to 31st March, 1939, 
assuming that the teacher is continuously: employed— 


- 
Minimum of Assistant Scale. : 99 
8-5; increments of £6 in respect of 9 years 8 months’ 
Assistant service as at 30th ra aa a ina 1937... 52 
Promotion increment ik 10 
161 
Of a final increment of £7 (£168— 4 pit in the ad 
of 6 months’ service as Head 3 10s. 
Scale Salary applicable ist April, 1938 to 
3ist March, 1939 ve we He my 164 10s. 


ee ee 


4. Teacher in Divided Service. 


(a) A teacher who has been serving for the past three years, two days per 
week in an Elementary School as a Certificated Teacher, two years College- 
trained, and three days per week in a Secondary School as a Graduate (i.e. 2 of 
his time Elementary and 2 Secondary), would have his salary for the fourth 
year of such service calculated, under Section 15 (a) (ii), thus :— 


Standard Scale III. .4 of [£192 + (£12 x 2)] = 4 x £216 = £108 
Secondary School ..4o0f [£234 + (£15 x 2)] =4 x £264 = £132 


Lotal Gi. .. £240 
The salary would be apportioned accordingly, viz. :-— 
Elementary Education Account ae ae sae oe LOS 
Higher Education Account .. ms bi pe £132 


(b) A teacher who has been serving for the past five years, one day per week 
in an Elementary School as a Certificated Teacher, two years College 
trained, and four days per week as a Graduate in a Secondary School 
(i.e. 4 of his time Elementary and $ Secondary) would have his salary for the 
sixth year of such service calculated under Section 15, thus :— 


As he spends more than three-quarters of his time in the more highly paid 
service the initial calculation falls to be made under Section 15 (a) (iii) and 
would be— 


£234 + (£15 x 4) = £294 


Under the terms of the proviso to Section 15 (6), however, the teacher 
may not receive a scale salary for divided service in excess of the scale salary 
which he would receive if exclusively employed in that one of the types of 


48 
APPENDIX VIil—continued 


service, between which his service is divided, for which his scale salary would 
be highest. In the case of this teacher, the scale salary as a full-time Secondary 
School teacher for the sixth year of service would be— 





Elementary Service = 1 year. 

Secondary Service = 4 years. 
5 years. 

Minimum of Graduate Scale oD open 

1 Certificated Teacher increment — MN A We 

3 Graduate increments = {45 
£201 


The appropriate scale salary for the sixth year of divided service would 
accordingly be £291, of which one quarter would be apportioned to the 
Elementary Education Account and three-quarters to the Higher Education 
Account. 
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The following provisions contained in the Third Report of the Standing 
Joint Committee on Standard Scales of Salaries for Teachers in Public 
Elementary Schools, 1927, and the amendments thereto, have been omitted 
from the body of this Report as being now of insufficient importance to 
justify their inclusion in the main text. The provisions remain in force, 
however, for such teachers as may still be affected by them, 


1. Elimination of Scale I. 
Salary Scale I as in force up to 3lst March, 1936, was as follows :— 


Assistant Teachers. | Certificated Head Teachers.* 
Com- 
pleted Wits; 
years appointed. C.Ts, Grade. 
of two 
Service. On years’ 
Before feat College-* 
1.4.14. 14 i4,| trained.| 0. I. ay | TIT CTCL: V. 
Men £ £ f£ f£ PN ae eee 
0 102 168 186 186 204 222 240 258 
1 102 168 186 186 204 222, 240 258 
Z 109°5 180 198 198 216 234 252 270 
3 117 192 210 210 228 246 264 282 
4 124°-5 204 as 222 240 258 276 294 
r 132 216 234 234 pase 270 288 306 
6 139-5 228 246 246 264 282 300 318 
7 147 240 258 258 276 294 312 330 
8 154°5 252 270 270 288 306 324 342 
9 162 156 264 282 282 300 318 336 354 
10 169-5 — 276 294 294 312 330 348 366 
11 i77 — 288 306 306 324 342 360 378 
2 '184+5 — 300 318 318 336 354 a72 390 
13 192 — 312 327 330 348 366 384 402 
14 198 os EN. | Ose S42 360 378 396 414 
15 ra a ite hemes | 348 | 3721 390 | 408] 426 
| 
16 — EPs caus ee —_— | — 378 402 420 438 
17 ota US Whe aE ae ee es 408 432 | 450 
18 | — nn ane ite — — — — 438 462 
19 | — cone | i — — — — — 468 











* Uncertificated Head Teachers received on appointment in that capacity a 
promotion increment of £10 and proceeded by annual increments of £7 10s. to a 
maximum which exceeded the maximum for Uncertificated Assistant Teachers by 
£20 in the case of men and £15 in the case of women. 
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Assistant Teachers. | Certificated Head Teachers.* 
Com- 
pleted Lek : 
years appointed. C.Ts. Grade. 
of two 
ervice. years’ 
nine Before oe 08 College- 
1.4.14. A iy trained. | 0. | F Lis TL he | V. 
£ £ £ £ 4 £ £ 4 
Women 
0 93 150 163-5 | 163°5 177 | 190°5 204 | 217-5 
1 93 150 163°5 | 163-5 177 | 190°-5 204 | 217°5 
2 99 159 172°8. 7. d72e5 186 | 199°5 213 | 226°5 
3 105 168 181:5 | 181-5 195 | 208-5 eA Ay Oy os 15 a 
4 111 177 190°5 | 190°5 204 | 217°5 231 | 244°5 
5 Dh? 186 199-5 | 199°5 213 \\226*5 240 | 253-5. 
6 123 195 208°5 | 208-5 222 | 235°5 249 | 262-5 
7 129 204 PLFA Balaeke 25 231 | 244-5 258 | 271°5 
8 135 213 226°5 | 226-5 240 | 253-5 267 | 280°5 
9 141 222, 235°5 | 235-5 249 | 262-5 276 | 289°5 
10 147 144 231 244°5 | 244-5 258 | 271-5 285 | 298°5 
1] 153 — 240 253°5 | 253°5 267 | 280°5 294 | 307-5 
12 156 — 246 261 262°5 276 | 289-5 303.4}, 316*5 
13 — SIS as Sap ; o— 271-5 285 | 298-5 S12: | 'SZ5*'5 
14 — _— — | — 276 294 | 307°5 321 | 334-5 
15 a — es Ny eee — 300 | 316°5 330 | 343°5 
167) jp ie sl ARE Mh I GR RIAN eas BEN! at Se 339 | 352-5 
17 — — foe ‘es cecchetel| — — — 348 | 361°5 
18 ws vin oe ot pi) lees el at eee abe — 370°5 
19 ma a et cee, ae at — jj, — 372 
| | 














* Uncertificated Head Teachers received on appointment in that capacity a 
promotion increment of £10 and proceeded by annual increments of £7 10s. to a 
maximum which exceeded the maximum for Uncertificated Assistant Teachers by 
£20 in the case of men and £15 in the case of women. 


Scale I was eliminated with effect from Ist April, 1936. The provisions 
relating to the elimination were :— 

(a) Salary Scale I and the operative Clauses and Notes of the Third 
Report of the Burnham Committee on the Salaries of Teachers 
in Public Elementary Schools relating to Salary Scale I embodied 
in that Report will be eliminated and of no effect as from the 
first day of April, 1936. 

(b) The Scale allotted to administrative areas in which at the present 
time salaries are paid in accordance with the terms of Scale I will 
as from the first day of April, 1936, be Scale II of the said Report. 


(c) Teachers who at the first day of April, 1936, have been for at least 
one year at the maximum of Scale If will as from that date proceed 
by the appropriate annual increments to the Maximum of Scale IT, 
the first increment to accrue on the first day of April, 1936. 





+ For the purposes of their grants the Board of Education interpreted 
the phrase “‘ at the maximum of Scale I’”’ as meaning at the maximum of 
the appropriate Certificated Assistant Teacher Scale. 
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2. Temporarily recognised Certificated Teachers. 


Paragraph 2 (d) of Appendix IV to the Third Report of the Standing 
Joint Committee on Standard Scales of Salaries for Teachers in Public 
Elementary Schools, 1927, read as follows :— 


If before the expiration of a period of temporary recognition as a 
Certificated Teacher the teacher is accorded full recognition as a Certificated 
Teacher so that service in a Certificated Teacher capacity is continuous 
the period of service during temporary recognition may be counted as 
Certificated Teacher service. If, however, on the expiration of a period of 
temporary recognition the Teacher reverts to the status of an Uncertificated 
Teacher the service during the period of temporary recognition may only be 
counted as Uncertificated Teacher service even if at a later period the Teacher 
is accorded full recognition as a Certificated Teacher. On securing such 
recognition the Teacher may be treated for salary purposes as a Certificated 
Teacher one, two or three years’ College-trained according to the description 
of the Course which the Teacher foliowed at the Training College. 


3. Domestic Science Mistresses. 


Section 6 (a) and (6) of the Third Report of the Standing Joint Committee 
on Standard Scales of Salaries for Teachers in Public Elementary Schools, 
1927, read as follows :— 


6. (a) Domestic Science Mistresses holding a diploma or diplomas 
of a recognised training school covering Cookery, Laundry, and House- 
wifery, shall be placed on the same scale as two years’ College-trained 
Certificated Assistant Mistresses; teachers recognised by the Board of 
Education before the Ist April, 1921, who hold a diploma of a recognised 
training school, but who have not qualified in the three subjects, to be 
placed on the same scale. 


(6) Other recognised Domestic Science Mistresses shall be placed 
on the same scale as other Certificated Assistant Mistresses. 


4. Protection of existing salary on 31st March, 1925. 


_ Section 13 of the Third Report of the Standing Joint Committee on 
Standard Scales of Salaries for Teachers in Public Elementary Schools, 1927, 
read as follows :— 


13. (a) No existing teacher shall receive, by reason of the operation 
of the scales, a less rate of salary as from 1st April, 1925, than he or she 
was receiving on 3lst March, 1925; provided that no teacher shall 
receive a scale salary in excess of the maximum of the appropriate scale. 
Existing teachers will ‘‘ mark time” until the scale overtakes their 
previous scale salaries as existing on 31st March, 1925 :— 


(i) For the purposes of this section a teacher shall be deemed to be an 
“existing teacher ’’ in whose case, on 3lst March, 1925, there 
existed a contractual relationship with the Local Education 
Authority, or such a contractual relationship was in process of 
termination only in order that the Local Education Authority 
might be able to apply the new scale. . 


Note.—Supply Teachers at daily rates are not regarded as 
coming within the terms of this definition. 
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(ii) Scale salary as existing on 31st March, 1925, means :— 

Salary on that date if correctly calculated according to the 
scale which was in force in the area on that date (whether 95 per 
cent. Burnham or other scale not exceeding the full Burnham 
Scale) (5) and excluding allowances. Allowances in addition 
to the new scales are to be dealt with as a separate matter. 


(b) Change of status or grade due to promotion.—The salary in the new 
status or grade shall be calculated in accordance with the principles of 
Sections 9 (a) and 11 of this Report; provided always that there shall 
be no reduction of salary on promotion. 


(c) Reduction of status or grade.—If a teacher is reduced in status 
or grade, the protected salary as from the date of reduction shall be the 
salary which would have been appropriate on 31st March, 1925, to the 
lower status. 


(ad) Migration of Existing Teachers.—A teacher who was on 31st March, 
1925, an ‘“‘ existing teacher’’ as defined in Section 13 (a) (i) above, (?7) 
upon migrating from one area to an equivalent post in another area shall 
receive, in the new area, such salary as would have been payable had the 
whole of the teaching service been rendered in the new area, and shall 
enjoy the same protection. 


(35) In the cases where on 3lst March, 1925, the voluntary abatement of 
5 per cent. was made from the salaries calculated under the scale set out in 
the 1920 Report, the salary calculated in accordance with the scale in force 
in the area should be taken to be 95 per cent. of the full salary under the 
1920 Report. 


(7) The terms of this section apply also to teachers in whose cases on 


3ist March, 1925, there was a contractual relationship with the Governing 
Body of a School or institution accepted for the purposes of Section 9 (b) (i) of 
this Report—see Appendix IV. 
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§ Refers to a Section of the Report 
re ag Te of the Appendices are indicated by para. 


Subject. 


A. 
Absence without pay 
Additional Increments :— 
For a Degree or Training : 
For Domestic Subjects Teachers 
For Handicraft Teachers ‘ 
For Teachers in Special Schools 
Air Force Schools and Institutions, Service in 


Allied Armies, Service in 

Allocation of Scales . 

Allowances ‘ 

Army Educational Corps, Service in 

Army Reserve W, Service in ; 

Army Schools and Institutions, Service i in. 

Art, Service in Schools of sr 

Assistant, Year in France or in equivalent 
capacity in Germany as 

Average Attendance for grading purposes. 


B. 
Blind Schools, Scales for Teachers in 
Breaks in Service 


C. 
Central Schools, Allowances to Teachers in 
Certificated Teachers :— 
Scales for ; 
Temporarily Recognised 


Serving in Special Schools 

With previous U.T. Service 
Certified Efficient Schools, Service in 
Change of Scales ~~ 
Change of Status of an existing Teacher .. 
City and Guilds of London Institute Handi- 

craft Diploma, Date of » 
Colonial Service : 
Committee of Reference 
Continuation Classes 

students, Service in 
Correct Position, Calculation of 
Cripple Schools, Scales for Teachers in 


us Hina ck: 


Reference. 


Section, etc., of | 


Report. ee ee | Sie 

App. IV para. 4 36 
§3 (b) . 4 
§6 (a) . 9 
§6 (c) .. 9 
§7 (b), (c) St gy ig gah 2 

App. IV paras. 1 (b) and 34 

1 (0) (ii). 

App. V para. 1 (c) 37 
§16 and App. I 19, 24 
§14 and App. III Lo, Oe 

App. IV para. (1) (c) (ii) | 34 

App. V para. 1 (a) N.B. 37 

App. IV para. 1 (c) .. 34 

App. IV para. 1 aM Wein 34 


Note 8 4 me: 5 


§§4 (a), (d) and 8 (a).. |6,7, 13 
§7 % 11 
§11 (d) 17 
App. Ii 31 
§3 and App. VI 4, 40 


Note 4, App. IV para. 2 4, 35, 





(qd) and App. VIII | 51 
para. 2. 

87 ; a seg 11 
Note 6 (b ) ‘ 5 
App. LV para. 1 (a) 34 

§§17—-19 : 19 
App. VIII para. 4 o2 
Note 25 e 9 
et IV para. 1 (d) 34 

§22. a 20 
App. IV. para. a (ay, 0% 34 

§9 16 

§7 11 
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§ Refers to a Section of the Report 


Paragraphs of the Appendices are indicated by para. 


Subject. 


D. 

Date of application of Scales 

Day Continuation Schools, Service in 

Deaf Schools, Scales for Teachers in 

Degrees, for purposes of addition to scale 
salary (§3 (6) ). 

Diplomas, recognised for teaching in Special 
Schools. 

Disablement after War Service 

Divided Service 

Dockyard Schools, Service in 

Domestic Subjects Teachers 


Domestic Subjects Teachers, Serving in 
Special Schools. 
Dominion Service 


Duration of Scales .. 


K. 
Egypt, Service in ; 
Empire, Service in Schools in 1 British 
Epileptic Schools, Scales for Teachers in 
Existing Teachers on 31.3.25 


Change of Status or Grade of 
Migration of 


F, 


Foreign countries, Service in 


Froebel Teachers’ Certificate, Teachers in 
Special Schools holding 
Three Years’ course of Training for 


G. 

Grading of Schools: 

Public Elementary Schools 

Special Schools .. 
Graduates :— 

Definition of .. 

Additions in respect of Degree 
Guernsey, Service in ; bo ae 





Reference. 


Section, etc., of 


Report. Page 
Fe abn My 18 
AUP IV para. 7 2:4 Rigs 34 
4 11 
spot 9 and’ 10 and NE 
§6 (a). 
Note 34 vs AB 12 
App.. V pata; D310) ate ng 
§15 a 19 
App. IV para. ef (b) . 34 
§6 (a), (2), (f), App. IV | 9, 11, 


para. 3 (c) and App. | 36, 51 
VIII para. 3. 


§7 (b) .. he oo 11 
App. IV para. meee (f)..20) 134 
4 Gir eal . 2 20 
App. IV para. 1 (f) (i)... | 34 
fie IV vo iM Eph Oe 34 
11 
Note 28, §13 and App. 10, 18, 
VIII para. 4. 51 
App. Vill para.4.. 52 
App. VIII para.4_.. 52 
App. IV paras. 1 (d) | 34,35 
and 1 (f) (ii), (iii). 
§7 (d) (i) % f- 12 
Note 5 (5) 4—5- 
§§4 (a), (d),8 .. 6,7, 138 
§§7 (a),8 11, 13 
Note 9 5 
§3 (0) . 4 
App. IV] para. 1(a ) 34 


55 
INDEX—continued 


§ Refers to a Section of the Report 
Paragraphs of the Appendices are indicated by para. 


Reference. 
Subject. 
Section, etc., of 
Report. ree: 
H. 
Halts .. Me as ag “3 aie §3 (a) (ii), “Note 6 (b) | 4, 5, 8 
and §5 (a) (ii). 
Handicraft Teachers he ee .. | §§6 (c)-(f), 7 (6) and | 9, 11, 
App. IV Rot 3 (d). 36 
Allowances for trade or ‘workshop | Note 47 ; 2 18 
experience. 
Serving in Special Schools... “6 §7 (b) .. wis ahi 11 
Head Teachers :— f 
Grading, and protection of Salaries of. . §8 yas 4. Sy: 13 
Public Elementary Schools... Hs §§4, 5 (b), 9 (a) (ii) (ili): (6,8, 16, 
and App. VI. 17, 40 
Hardship Allowances .. ie shy §14 (d) and App. III.. | 18, 31 
Special Schools nt ee tee §7 (a), (c), (d).. Sra is vee Be 
I. 
fae i haresl Date cs; . Ay AS SEDs a ve 17 
Increments, Withholding of bie od ES ae , ie 17 
Industrial Schools, Service in : App. IV para. 1 (G) ors 34 
Interchange of Teachers, Counting of Service App. IV para.1(d) .. 34 
Institutions certified under the M.D. Act, | App. IV para. 1 (a) 34 


1913, Service in 


J. 
Jersey, Service in. \)... : 
Junior Technical Schools, Service in App. IV para.1 (a) .. 34 
Junior Instruction Centres, Service in 
L. 
Leave without Pay .. an # Lay App. EV, nae 4 Bt 36 
London Area ty aide is ov B20 : a 20 
M.z 
Maintained scale, for purposes of grading .. | Note 40 : igs 14 
- Man, Service in Isle of fs “ae .. | App. IV para. f ET as 34 
Mandated Areas, Service in .. ae .. | App. IV para. 1(f) (i).. 34 
Married Teachersinsame school .. aia as Tees Sp (3 at an 4 
Mentally Defective Schools, Scales for | §7 st sd af 11 
Teachers in 
Migration of Existing Teachers .. App. VIII para. 4 .. 52 
Ministry of Labour Home Training Centres, App. IV para. 1 (a) .. 34 
Service in’ 
Mixed Schools, Posts of Special Responsi- | § 14 (c) et ae 18 





bility in 
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§ Refers to a Section of the Report 
Paragraphs of the Appendices are indicated by para. 


Subject. 


National Froebel Union Teachers Certificate, 
Training for 

Nautical Training, Service in Schools of 

Naval Schoolmaster, Service as 

Naval Schools and Institutions, Service j in 

Nursery Schools and Classes, Service in 


Open Air Schools, Scales for Teachers in. 
Organiser, Service as 3 
Overlapping appointments 

Overseas Service } 


tgs 
Palestine, Service in 
Part-time Service 
Personal minima +? 
Poor Law Schools, Serviced in ‘ 
Probation (See Certificated Teachers Pro- 
visionally Recognised). 
Promotion Increment for Head Teachers :— 
Certificated Teachers 
Uncertificated Teachers 
Protected salaries of Head Teachers ; 
Protection of Existing Salary as on 31st 
March, 1925. 
Pupil Teacher Centres, Service in .. 


R. 
Reference Committee 
Reformatory and Industrial Schools, 
Ve Mae: Bit 
Regrading of Schools 
Répétiteur, Year in France (or in equivalent 
capacity in Germany) as 


Ser. 


Sanatorium Schools, Scales for Teachers in 
Scale Salary on 31.3.25, Definition of 
Scales for :— 
Hechiecated Assistant Teachers 
Certificated Head Teachers 
Uncertificated Teachers 


Reference. 


Section, etc., of 


Report. Page. 

Note 5 (b) and § 7 (d) (i) | 4-5, 
12 
App. IV para. 1 (a) 34 
App. IV para. 1 (0) | 34 
App. IV para. 1 (a) | 34 
§ 7 a Fe +. 11 
App. IV para.1(e) .. 34 
App. IV para. 2 (e) 35 
App. IV para. 1 (d) 34 


App. IV para. 1 (f) (i) | 34 


App. IV para. 5 fs 36 
Notes 6 (6) and 17 5,8 
App. IV para. 1 (a) .. 34 
oe ee (d) + | 7 
§ 5 (5) . a 9 8 
§8 ‘ 13 
§ 13 and App. VII 18,51 
para. 4. 
App. IV para. 1 (a) .. 34 
| 

Pica ity ws 20 
App. Iv Soler a May) ote 34 
§8 a -. Aye 

Note 8 se y 8 
§ 7 ie ie a 11 
App. VIII para.4 .. o2 
§ 3 and App. VI - 4,40 
§ 4 and App. VI 6, 40 
§ 5 and App. VI 8, 40 
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§ Refers to a Section of the Report 


Paragraphs of the Appendices are indicated by para. 


Subject. 


Ss. 


Scale I, elimination of 


Scottish Education Department, Service in 
Schools under 
Secondary Schools, Service in 
Service :— 
Counted for increment purposes (see 
also War Service). 
Not counted for increment purposes .. 


Breaks in service : 

Date of beginning and end 
Part-time 

Periods of less tain one s honth. 
Prior to date of certification 


Special Schools, Scales for Teachers in 

Special Subjects Centres, Service in 

Supplementary Teachers, Promoted to the 
U.T. Grade. 

Supply Teachers, Protection of Salary 

State Institutions under Board of Control, 
Service in 


‘Ee 
Teachers :-— 

Certificated. See Certificated Teachers. 

Uncertificated. See Uncertificated 
Teachers. 

Domestic Subjects and Handicraft. See 
Domestic Subjects and Handicraft 
Teachers. 

Serving in Special Schools 

Technical Schools, Service in 
Training :— 

One Year 

Two Years 

Three Years 

Four Years . 

For Special Schools 

Shortened Course owing to War Service 

In National Froebel Institutions 

Recognised Colleges 

Under Scottish Regulations 


. . . . . 
. . . . . . 
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Section, etc., of 
| Report. 


Note (3) and App. VIII 
He . 
App. IV para. 1 (a) .. 


App. IV para. 1 (a) .. 


1 Dad, 5. 
Note 6 (a) and App. IV 
paras. 2 (c), (e), 3, 4. 
§ 11 (0) Ey is 
App. IV para. 2 (e) 
App. IV para. 5 
App. IV para. 2 (f) . 
Note 6 (a) and App. Iv 
para. 2 (c), 3 (a), (0). 
§ 7 ry 
App. IV. para. i He a 
Note 17 : 


App. VIII para.4. 
App. IV para. 1 (a) .. 


§ 7 “4y5 Re ag 
App. IV para. 1 (a) .. 
$§ 3 (c), 14 (a) 

3 (a).. 
a (b) (i), 6 (a) 

3 (bd) (ii) ii 

aes 32 Se 
App. V para.’8 < ) 
Note 5 (bd) 


Note 5 ms 
Notes 5 (b) and 24 





§ 9 and App. IV paras. 
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4,49 
34 


16, 34, 

35, 36 

5, 35, 
36 
17 
35 
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395 
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34 
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51 
34 


“Ll 
34 
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4,9 
11 
39 
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4—5, 9 
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§ Refers to a Section of the Report 
Paragraphs of the Appendices are indicated by para. 


Subject. 


Ts 
Training :— 
Year in France or Germany as Assistant 
or Répétiteur. 
Training Colleges, Service in 


U. 
Uncertificated Teachers :— 
Scales for 
Serving in Special Schools 
Uniform Incremental Date . 
Unsatisfactory Service 
Untrained Certificated Teachers 


V. 
Voluntary Periods of War Service 


W. 
War Service :— 
Counted for Increment Purposes 


For Men who were teachers before the 
War. 

For Men who were not teachers before 
the War. 

For Women d 

Before the age of 18 


(44789) Wt. 2950,50 20,000 1/389 Hw. G.390 


Reference. 


Section, etc., of 


Report. Page. 
Note 8 be oe 5 
App. IV para. 1 (a) .. 34 
§ 5 and App. VI .. | 8,40 
§ File)y.% : 12 
Note 15 and § 1 (a ote 6, 17 
Sp aaa Se 17 
§ 3 (c)‘and Note 10: 043 169459 
App. V para. 8 (b)_ .. 39 


§ 9 (b) (ii) and App. V | 17,37 
paras. 1, 8. 39 
App. V paras. 2,6 .. | 37,38 
App. V paras. 3, 4, 5 | 37,38 


App. V para. 7 be 38 
App. V para. 8 (a) .. 39 
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